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ARTICLE 1
PREAMBLE

SECTION 1.1 )

This Agreement is entered into by and between the City of Soutﬁ Daytona (hereinafter,
the Employer or City) and South Daytona Professional Firefi ghters IAFF LOCAL #3193
(hereinafter, the Union). l

SECTION 1.2 '

This Agreement is primarily intended to promote the interests of the members of the
public who are served by the Employers Fire Department,!in having at all times
available to them the Department’s services on the most efficient and economical basis
that may from time to time be practically achievable. It is ‘contemplated that this
Agreement will serve the public interest by keeping costs at reasonable levels;

by ensuring that members of the bargaining unit will at all times be responsive to and
make every reasonable effort to carry forward the Department’silegitimate activities and
functions with alacrity and dispatch, and will accept and execute promptly all lawful
instructions given to them; and by defining the Department’s obligations to the Union
and members of the bargaining unit, thus avoiding disputes due to misunderstandings
as well as by providing a procedure for the resolution of any clalms that the Agreement
has been violated by the Employer.




ARTICLE 2 :
RECOGNITION
|
The Employer recognizes the South Daytona Fire Local 3193 as the sole and exclusive
bargaining agent for employees in the following bargaining units as certified by the
Florida Public Employees Relation Commission:

Case No. RC-89-009: Firefighter, Firefighter/EMT,
Firefighter/Paramedic and Fire Inspector

Case No. RA-89-014/RC-89-060: Fire Lieutenant

Each unit will be covered by this sole contract.



ARTICLE 3
PROHIBITION OF STRIKES
NO STRIKES, PICKETING, LOCKOUT OR INTERFERENCE WITH OPERATIONS

SECTION 3.1

The Union does not assert and will not assert or advocate any right of unit employees to
strike, slowdown, picket or otherwise hinder the Employer's operations, and agrees that
such actions should be discouraged by strong contract language.

SECTION 3.2

The parties are cognizant of all laws, regulations, directives and rules directed to the
prevention of work stoppages or slowdowns by public employees in Florida.

SECTION 3.3

The Employer shall have all rights and remedies provided to it in the Agreement and
this Article, in addition to, and not in lieu of, all other rights and remedies inuring to its
benefit from any source whatsoever. '
SECTION 3.4 ; t
For and on behalf of itself, and for and on behalf of each and every employee in the
bargaining unit, the Union agrees that there shall not at any time be any strike,
slowdown, work stoppage, hindrance or interference with work | or operations, picketing,
observation of picket lines of others, or any form of concerted refusal to work or
cessation of work, by the Union or any employee in the bargaining unit, for any reason
whatsoever, including but not limited to, violations or claimed violations of this
Agreement, or unfair labor practices, claimed or actual.

|

SECTION 3.5

The Employer will not engage in any lockout of employees, |mean|ng the refusal to
permit the unit employees as a group to work in aid of a bargalnlng position or in
support of any Employer position as to wages, hours and working conditions.

SECTION 3.6

It is expressly agreed as a sole exception to the prohibition lagainst picketing found
herein, that the Union and its members may engage in picketing in support of its or their
positions with respect to privatization, contracting out of fire ser:vices or if an impasse is
formally declared in bargaining as long as it does not violate Chapter 447 of the State
Statutes.



ARTICLE 4
DUES CHECK OFF

SECTION 4.1 :

Subject to the restrictions set forth inFS447.303 Florida Statues,E the Employer agrees to
deduct from the pay of the employees in the bargaining unit who authorize such
deduction by way of a written wage assignment, properly written and executed and
delivered to the Employer, and to transmit to the Union, the amount of the union dues
and assessments which are uniformly charged by the Union to all members of the unit.

SECTION 4.2

|
The Employer shall be obligated to make no more than one month’s dues/assessment
deduction from any employee’s pay with respect to any single calendar month.

SECTION 4.3

The Employer shall deduct dues on a bi-weekly basis until the total amount of the
monthly dues is collected each month. If the employee involved has insufficient pay
coming to him with respect to that pay period to cover the full amount of dues and/or
assessments charged, the Employer shall have no obllgatlon with respect to that
employee.

SECTION 4.4

" The Union agrees to indemnify the Employer, and hold it harr!nless, from and against
any liability, real or asserted, or any kind whatsoever, to any person or party, on account
of the Employer's compliance or efforts to comply with this Articl':e.

|

SECTION 4.5 ‘ |

It shall be the Union’s obligation to keep the Employer at all times informed, by
certification of a responsible official of the Union, of the amount of the uniform dues
and/or assessments deductible from employees’ pay, and the Employer will accept such
certification and be entitled to rely upon its accuracy.

SECTION 4.6 :

!
The Employer's monthly transmission of dues and asse‘ssmentsT money to the Union will:
be accompanied by a list of names of employees affected, and the amount transmitted
with regard to each, based on authorizations which continue jin effect and are in the

Employer’s file




SECTION 4.7

The Employer will not deduct or transmit to the Union at| any time any monies
representing fines, fees, penalties, or special assessments.

SECTION 4.8

The obligation to commence making deductions on account or any particular
authorization shall become effective with respect to the calendar month following the
month in which the authorization is received by the Employer.

SECTION 4.9

|
The Union will pay the employer $75.00 per year as the cost for setting up and making
dues deductions.




|
ARTICLE 5 :
PERSONNEL FILES |

All employees covered by this Agreement shall have accfess to their individual
personnel files by prior appointment with the Chief or his designee, Human Resources
Director or custodian of the files. All items contained in such file shall be available for
review.



ARTICLE 6
SENIORITY

SECTION 6.1

Seniority is defined as continuous service with the GH and is that time
actually spent on active payroll plus those periods spetiicu ni ocuuun 2 of this Article.
The seniority date shall be an employee’s last date of hire, and it is agreed that the
seniority provisions of this Agreement shall not apply to employees who have not
completed their probationary period; however, upon the satisfactory completion of his
probationary period the employee will be entered on the seniority list as of the original
date of hire.

SECTION 6.2
In computing an employee’s seniority, the following periods of time shall be included:

Approved leaves of absence

Any holiday recognized in this Agreement

Vacation periods

Periods of temporary lay-off for a regular employee up to two (2) years
Periods of iliness or accident up to one year

Periods of service in the armed Forces of the United States
Pregnancy

NOO AWM

SECTION 6.3

Unless otherwise stated, an employee shall be terminated and shall lose all
accumulated seniority if:

He voluntarily quits with or without giving prior notice to the City.

He is discharged for just cause.

He has been continually laid off for a period of more than two (2) years.

He fails to return to work within one hundred sixty-eight (168) hours after

receipt of notification to return to work by certified mail ertelegram at his last

known address shown in the City’'s records.

5. He fails to return to work at the end of any period specified in Section 2 (1),
(5), or (6) unless the employee notified the Chief or his designee, of his
availability to return and the Chief or his designee, agrees to extend the
employee’s absence from work.

6. A female -+~ =~ *~ ——*-— --then physically able to work after termination-of

pregRane!

bl

In the event an employee who has lost his accumulated seniority is subsequently
rehired by the City, he shall be considered a new employee for all purposes under this
Agreement.

10



ARTICLE 7
REDUCTION IN FORCE

R
..l_ T

o I’ the event of a. Iay-off for any reason in: the absence of demonstrated superlor_','- SR
.'.'f__-'_.‘._;performance ab|I|ty or. d|sc|pI|nary record, employees ‘shall be ‘laid-off:in the. |nverse.j.'_;":g.
- .. order -of theif- seniority -in’ their -classification: . Any- employee. to- be  laid-off ‘who -has:. .~ .
.:."advanced. to- his present’ classification- from: a. lower- classlflcatlon in’ which. he-held-a " -~ ::

' "-‘:‘permanent appOlntment shaIl be glven a. pos|t|on ina lower classlf catlon in the same L

3 S -department. His seniority in the lower classification shall be establlshed accordlng to the_:} -
L _:._date of his, permanent apporntment to that clas3|ﬁcat|on S S

"”i;fj3E0ﬂ0N72

S }_Employees may be called back from Iay-off accordrng to the reverse order |n wh|ch the_: AE: -

I ;employee was Iald off |n hlS jOb classrfcat|on L SRR

"”T§§GSEcn0N73

. E'The C|ty and Department further agree that no’ new- employee shall be h|red in anyf_? R

;classrf catlon until all - employees on. Iay-off ‘status; .up: to: a._maximum perlod ‘of srx
-1 months, have been notified. and had:an: ‘opportunity to-return to- work: Employees will be. SRR
S "notlﬁed by certified: mail to-their home address on file in the office of the Flre Chlef or hlS' L

Bat 'i-:':'..:'v desrgnee and shall be glven seven (7) calendar days to return to work




ARTICLE 8
UNION BUSINESS

SECTION 8.1

The Employer will consider requests from Union representatives for time off to engage
in Union business or activity, on an individual basis, always considering that the needs
of the Employer come first. Time off granted for such purposes shall be without pay and
the Employer's judgment as to its operating needs at any time shall prevail, but such
time shall not be unreasonably withheld.

SECTION 8.2

The Employer will make its negotiators available to engage in any negotiation or
bargaining that may become necessary at times which are mutually convenient to them
and to the Union’s non-employee negotiators. The Employer will take into consideration,
in responding to requests for negotiations, the work obligations of any employee whom
the Union may wish to have present, and endeavor to agree to meetings during their off-
duty time; however, one (1) firefighter may be on duty during bargaining.

SECTION 8.3

The Employer agrees to provide wall space for the Union’s bulletin board to inform its
membership as to Union business. It is, however, agreed and understood that materials
to be posted will first be submitted to the Fire Chief or his designee, for his review
beforehand.

12



L ARTICLE 9 e
PRINTING AND SUPPLYING AGREEMENT

ThlS Agreement shaII be copled to the Clty |ntranet and made avallable to employees
- within twenty (20) working days after f|nal ratlflcatlon A S|gned onglnal agreement shaII
be provrded to the PreSIdent of the Iocal : " . . S




ARTICLE 10
RULES AND REGULATIONS

SECTION 10.1

The Employer retains its right to make and enforce all reasonable rules and regulations
concerning all aspects of the Employment relationship, so long as such rules or
regulations do not conflict with some expressed provision of this Agreement.

SECTION 10.2

Representatives of the Union will be allowed to have input into any changes in
Departmental rules prior to implementation of any such rule or change providing there is
sufficient time, and the change is not time sensitive.

14



ARTICLE 11
MANAGEMENT RIGHTS

. sECTIONMLA ;-'-_- o -:-‘;_ - @;g.~ e

__'t:;;:f,-}:The Employer reserves aII r|ghts powers and prerogatlves |t enjoyed prlor to thef}
R ;executlon of thls contract except as othen/vlse |nd|cated in. thls Agreement S

':":A"".:_SECTION 11 2

.tW|thout I|m|t|ng the generaI reservatlon of rlghts in: Sectlon 1 the Employer exclusrvelyf} SR

— .',;retalns and: reserves' the rlghts to exerC|se all-rights. normally exercised by employers .~ <.

-1 and .not: expressly. - I|m|ted hereln select” ‘employees ‘for: hlre .determine the duties: ...

,"f.-f."requlred by: employees in_any: cIasslf catron subcontract aII or a part of its. work or~f."_--'.;':.?fr-,

~ . functions,. transfer, . Iayoff dlscharge termlnatlon for: jUSt calise, recalI ‘and put oo

- -employees on'leave of absence status; determine the nature and extent of services that - o

~ are’to be performed regulate the use :of equrpment and facilities; make and. enforce

. %:. reasonable ‘work rules’ -and- discontiriue’. ‘operations; .and ‘take -such measures ‘as: ‘.o

SR management may conslder 10 :be- reasonably necessary to the orderly eﬁ" crent and".."--'_.-;.-’_‘?-_
“"‘-"_“_-:'-';-economlcal operatlon ofthe F|re Department SPEMPRRNES S A



N I.:ASECTION 12 1

“ARTICLE 12 e
VACANCIES PROMOTIONS

,_‘:A'. » {tln the f|II|ng of vacancies: Wthh may. from t|me to tlme occur wrthln the bargalnlng un|t f L :
e .'.'_;the Employer shaII ill ‘all: budgeted bargalnlng unit vacancnes W|th|n 90 days i

s ;;notwnthstandlng a. term|nat|on |n d|spute (I e. gnevance/court)

;Whenever a budgeted promotlonal vacancy eXIsts in: the cIassmcatlon of L|eutenant the_ RO
7. City .shall promote an :employee to. fill .such.vacancy wnthln thlrty (30). days from- an:." TR
_;'f.-ff'exrstlng eligibility list, if a-valid: eI|g|b|l|ty list isin eXIstence Th|s paragraph shall: ot "~ -+

. “-apply to temporary apporntments to fill temporary vacancies.: Should fhiére exist'no: valid =

Sl ::eI|g|b|I|ty list-at the time a: budgeted promotronal vacancy . occurs the Clty shall. establlsh_['- S

"1 a.new. éligibility list within: ninety: (90) days.. Upon posting the new: eligibility . list, the .o
-1 budgeted: promotlonal vacancy shall.be filled. However, if there are not three employees. .
f.“ellglble to: or-desiring ‘to take: the compet|t|ve examlnatlon then the F|re Chief, .or h|s~f.“_-~'..--.13 T

' ".';deSIgnee and ~ Human - Resourcés  will ‘meet - wuth the Un|on to come up WIth an::‘g_,‘:': S

- ”-‘::,;:f z:agreeable quallflcatlons Ilst to part|c1pate |n the process -:'.; | R

;_SECTION 12 3

L ',fj ':’;-The C|ty W|Il announce promotlonal exam|nat|ons at Ieast thlrty (30) days |n advance ofi 'j'f : i ‘:.
. -said examihations, The City will list the: areas: which: the’ examination will' cover and the_‘,'- L

L ;source from Wthh the examlnatlons are drawn and provnde a: study gu:de |f ava|IabIe

R f-"f.‘."ﬁ-::,SECTION 12 4 S ‘-'ifif_ﬂ | e

S
i

- = ;: o ;:The Clty agrees to take reasonable steps to assure that promotlonal exammattons aref
- validated: in. accordance with establlshed validation standards and. technlques Once an_ ST

o f_e||g|b|I|ty Ilst has been posted then the I|st shaII be valld for a perlod of two (2) years

CosEoToNt2s

e "-;”-In order to be el|g|b|e to part|0|pate |n the promotlonal process the emponee at the'_'_"_"_'-"';:i','.-' a

o f_tlme the budgeted vacaricy exists, must possess;:

At least five (5) full-tlme years of servrce as a South Daytona Flreflghter and
Each of the: foIIowmg, S = : : :
o - Valid Florida Paramedlc Certlt" cat|on
‘o Current F|re Offlcer II S




SECTION 12 6

Promotlon to L|eutenant shaII be from an ellglblllty ||st the ra 1k|ngsonwh|chW|l|be ;_71,“1 "
determlnedby e T e e e e e T

A Wrrtten Examrnatlon Zero (0) Twenty-f ve (25) Pornts

Includes a. comprehenslve wrltten exam|nat|on of 100 muIt|pIe chorce'_ (PR

questlons L » »:.!._ L

B Experlence and Profrcrency Zero (0)—Ten (10) P0|nts

ca.
b

Experlence ~Full-time . South Daytona Firefi ghter— 5. po'|nts/year B
ProﬁC|ency-Based ori your-last. three annuaI evaluatlons

C Educatlon Zero (0)-Twenty (20) Pornts

PN ,a_'.

- f

ABA/BS Degree-2 pornts S T T

R c MA/MS Degree-3 pomts

Wil onIy receive credlt for the hlghest degree obtalned

;"Florlda Fire State: Certifications-.5: pornts each T T RS
‘e.'EMS Related Instructor. Certifications-.25 pornts each }': SRR R
: ;.."_--Drscrpllnary Records (wrthln the past 5. years) Sl

'Verbal- -Negative .5 points each
" 'Written-Négative 1 point eéach’: SR
“ji, Suspenslon Disqualified from the promotlonal process

D OraI Board Zero (0)-Twenty (20) Points

'11} a

E Tactlcal Evolution Zero (0)-Twenity (20) F’ornts S SRR
The Fire: Chief, or his‘ desighee, and Human Resources shall develop an: TR
".assessment center designed to measure: the cognitive and. practical skills " R

a

A non- -bias -panel - conS|st|ng of at Ieast three assessors Wthh are- . R ,
currently one rank ‘'senior to the promotronal candrdates and are currently‘» e

“employed in the Fire Servrce

-heéded by a Lieutenant to successfuIIy perform the dutles of the posmon

S Q:E Chlef's Pornts Zero (0) F|ve (5) Pornts per Applrcant
S :j'f,The maX|mum number of pornts an appllcant may obtaln 'S °"e hundred (100) pornts

o ';: ‘:'I; :ln the event of a tle score the appllcant W|th the most senlorlty (number of years as a'_ . o
U ::full-tlme fi reﬁghter W|th the South Daytona F|re Department) WI|| be ranked f rst

In the event both appllcants have the exact same senlonty,,the Flre Chlef or hIS |
: l'f-f:'desrgnee erI have the fnal say S : : - R ST

::The eI|g|b|I|ty hst shaII be ranked from hlghest overaII score to lowest and wrll be postedf,'- R
j_‘.;(rank only not. individual sconng) within. ten (10) worklng day= from: the date the last. -
-1+ candidate completes both :the written- examlnatlon and-oral board. “The applicant with.. = - ..

. --."the highest score (#1) will be selected for the promotlon Any subseq’Uent appointments - .-
'-";-_::';wrll foIIow numerlcaIIy from h|ghest to Iowest e A SRR

e g o






., PROBATION. =, .. *

- I;?Durrng the f|rst twelve (12) months of therr employment W|th the Frre Department aIl

L ::::: A.employees are consrdered to 'be. probatlonary, ‘meaning: that’ they may be- drscharged
L ‘_-W|th or without cause and they are subject: to dlSCIpllne up to and |ncIud|ng d|sm|ssaI
¥ '. :W|thout recourse to the Grlevance Procedure 'f; e . : :

_ 19 -



S :' :‘. :j-:i**Workrng days shall be any full day Clty HaII |s open for busrness

ARTICLE 14
GRIEVANCES

e "A gnevance under th|s contract is any dlspute clarm or complalnt concernlng the-',";..--.
AR :_‘-'_'lnterpretatron or. appl|cat|on of the terms of this Agreement Every effort will be. made by " ..
- ithe parties ‘to ‘settle’ all grievances: &s: soon: as possible. Time! fimits'set forth shall ‘be. Sle e
S ..l_;str|ctly complled WIth and can only be wa|ved by mutual agreement of the partles |n. R
R ‘_wrrtlng - :

Step 1 " AII grrevances shall f rst be taken up W|th the Shlft Commander |n :".i": o

c 'wr|t|ng within-seven (7). work|ngs ‘days * -after'the occurrence:of the‘. E
c .";j]event leading - to the -grievance of: when :the -Shift. Commander'_' ool
. . -shouild reasonably become aware of it. The written grievance shall - -~ ..

A {state the nature.of the grievance, the actor- acts complained of and; e

- »-when -the ‘act or.‘acts: occurred, the |dent|ty of the employee or
_fjf'-employees who clarmed to be. aggrieved, the: precise: Artlcle(s)

.. section arid/or subsectron of the’ Agreement clalmed to have'been -~ .
.. "I violated, ‘and: the ‘remedies  sought.. The 'Shift: Commander’ shall..-

,f'..:..prowde an. answer in. wrltlng to the. employee within -seven. (7). .-

- working days *.. Failure of the Shift Commander to respond shall be' S

i E.'v'_consrdered a denral of the grlevance

{'-:_'AStep,_Z...j?, A grlevance denled |n Step 1 may be taken to the Chlef or h|s FERTRRN
jf-..‘_.._deS|gnee .within. seven'. (7). worklng ‘days *: “The; Chief or his. - =

<. '+ designee, shall provrde an.answer in wntlng to the employee within AR
©.." " seven. (7) working days. Failure’ of thé- Chief or his desrgnee to"-';;.”

o }respond shall be consrdered a denlal of the grrevance

-0 .Step 3.. -‘_f: A grlevance denred rn Step 2 may be taken to the Crty Manager; oo
SRS -wrthrn seven (7) worklng days. *. The’ Clty Manager shall. provide-an " T

- answer in writing -to' the employee within seven (7) worklng days. .
" "Failuré’ of the Clty Manager to respond shaIl be consrdered a denlalf N . f

R o )of the grrevance

S .

o Step4 iA grrevance denled ln Step 3 may proceed to arb|trat|on as outlmed-h’..::;':. -

B 7“-".|n Artlcle 15

o :._Fallure of the grrevant to present the grrevance to the Crty Manager at Step 3 wrthrn','j L o
- seven (7) days shall render the . gnevance abandoned and no: further. appeal shall be.. ..
.- "available-fo.the grlevant In_ matters |nvoIV|ng a formal grrevance the Union shall be-

'l':-_'glven the. opportunrty to-be. present at any: meetmg called- for- the: resolution of such 7.1

-grievance.” Where. the. Union ‘is not representlng the- grievant, |t shall. be entitled to be -

[~ presentat any. meetlng where the grrevance is to be resolved but shall not partlcrpate rn' TR
‘t‘;{;saldmeetmg ‘ o R : : AR AN L

l



o f"ff-ijisEc'Tlch-isn L

ARTICLE 15
ARBITRATION

e r:lf the C|ty or the Un|on hereunder are- unable to reach a settlement of the grlevance]'- S
Lo .’f_-usmg the: procedures outllned above e|ther the Union or the Clty may:submit the matter. ..~
. to arbifration by: sending to- the other party by: certified. mail; wnthrn seven (7) work|ng: SRR
f."days after rece|pt of the decision of the City Manager -as’ set forth above, a demand for . i
S ::z';-arbltratlon ‘Onlly: grievances, -which  have -been_filed in: writing- and :processed. -in thej";;.'*. S
R “manner. and Wlthln the tlme l|m|ts set forth in Artlcle 14 shall be subject to arbltrat|on '

ey ifi.'SECTION fBiz T L

SRR '.';After a demand for arbltratlon has been made e|ther the Clty or the Unlon may apply t0j Tl
- othe federal med|at|on and concmatlon service for alist-of seven (7) quallfled arbitrators, - R
Lo ;and from this list one:shall be selected by process of: elimination. Thé-parties shall strike. . =,/ -
- names: from the list: alternatlvely ‘The . moving’ party ‘shall stnke first: The- arbltrator:I
D f."remalnlng after each party has three (3) stnkes shall be named the arbltrator for the-f.“_J_: o
"'-‘“.":‘_'-':'erevance o SRl e PSR Sl :

L '.:.';SECTION 15 3 3 5 & _5: :_?_{ o ;f. f i - i ;:»f.]}:_'_? Conien

"I‘The party referrlng a grlevance to arbrtratlon shall have the obllgatron of g0|ng fonNard IR

e ~-with its case before. the other- party shall be. requured to present its case, except | that m_‘:‘;_ e

. the case. of drsmpllne or dlscharge the Employer shall f rst present |ts case and carry_'} Sl
L -L,'f_the burden of proof BT o P IR PR R SORES el

e '."‘;.-".I.:SECTION 154

R ::The arb|trator shall have no power to add to or. subtract of modlfy in’ any way any of theff- S
terms. of this- Agreement The arbitrator: shall .not. have the: authorlty to hear.any matter. . " |

S unléss the. time limits 'set forth in the. Grlevance and Arbitration procedures are.complied.. .

- with, Time limits | may only be. extended in. wr|t|ng SIgned by both partles The award of S e

a2 f';-';: :‘;the arbltrator shall be flnal and b|nd|ng on both partles o ;_'_‘-{:.; R T

e ':g‘_ﬁ;SECTlON 15 5

“f_-f:"ln any dlspute submltted to arbltratlon the arbltrator shall be I|m|ted to renderlng an- T
oo -award, which’ is: remedlal and under- no . cwcumstances shall! an employee be- made"'-_;f“. e
.,ﬁ ‘more than whole or receive back pay. for a. .period:prior to the’ date the grievance. was - . U

S rst filed_in writing and furthermore, no award for back: ‘pay:shall'exceed: the amount of . " "
wages the employee would have earned at hlS regular rate less any unemployment he; Dl
recerved whlle not worklng forthe Employer S R T , DU
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- -':;::,‘-‘Z:SECTION 15 6

SI ::'E,'SECTION 15 7

B ::kf_'SECTION 15. 8

D ;,The cost of the arbltratlon shaII be borne equaIIy by the partles except that each party: T
U shall; pay the’ full cost of its.own .witrniesses :and investigation. | “Arbitration proceedlngs".."_--’_;- S
- :j'f;'shall be. reported by an ‘offi cial- court reported at the request of elther party The party.”-';'_.' P
Ch :irequestlng the reporter shaII pay the cost of same T R

i ';';When a panel is. recelved from the Federal Medlatlon and ConC|I|at|on Serwce pursuant: ?}" e

S ;: o _::to Sectlon (2) e|ther party may reject one complete I|st of arbltrators

T T i

,:‘;Upon request Of elther party, the arbltrator shaIl ruIe upon the arb|trab|I|ty of aj:‘-_-_'f; A

- - :grievance, |nclud|ng the t|mel|ness of the gnevance and the request for arbitration, e

-1 before. hearing, evidence on. the merits; If a-lawsuit to. stay or-avoid arbitration has. been_ PN

.o -filed, the arbltratlon shaII not commence prlor to the d|sposmon |n favor of arbltratlon |n; S
':--,..'{.-'i."thetnalcourt SRR NS T T T

ol E:SECTION 159 Tl o R % _f R T

o The Unlon WI|| not be reqU|red to process gnevances for non- members However the; SRR
S *_."_Unlon WI|| be |nV|ted to attend any meetlng where resolutlon of gnevance may occur









ARTICLE 18
SHIFT EXCHANGE

Employees shall have the right to exchange shift assignment, as long as the change
does not adversely effect the operation of the Fire Department; provided the Fire Chief
or his designee, has been notified in advance and approves the exchange. Such
approval shall not unreasonably be withheld. Compensation for the above exchange
shall rest exclusively with the two (2) employees agreeing to the exchange.

[
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ARTICLE 19
WORK WEEK AND OVERTIME COMPENSATION

SECTION 19.1

All overtime hours, which are approved by the Chief or his designee, shall entitle the
employee to overtime pay at the rate of time and one-half. Overtime will be dictated by
the needs of the Fire Department.

SECTION 19.2

The work cycle shall consist of fourteen (14) days with shifts of 24 hours on and 48
hours off.

SECTION 19.3

ucicavolliGil Igave allu suieuuied rersungl Leave/vompensaolry 1ime approved
fourteen (14) days in advance shall be considered as “time worked”. Unscheduled
Personal Leave/Compensatory Time and all other hours not worked, whether paid or
unpaid, will not be considered as “time worked” for overtime purposes.
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ARTICLE20 S e

; EMPLOYEE RIGHTS

"','-'_:.SECTION 20, 1

.:_: -.:The partles hereto agree not to |nterfere WIth the r|ght of any employee to become a:f ] .
© . member of the Unlon wnthdraw from the Unlon or refra|n from becomlng a member of T
“1:.;_theUn|on : , B . ; R

B :SECTION 20 2.

There shaII be no dlscrlmlnatlon agarnst any employee by reason of race creed color' A

e f,age natural origin, sex;, Union. membership or activity, or lack of: Un|on membershlp or: - .

ﬁ.‘_act|V|ty Reference to the use of the word he/she |n agreement |s for breV|ty only and- -
- ,shaII be |nterpreted to mean he or she & o -
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ARTICLE 21
WORKING OUT OF CLASSIFICATION

ARHGLE 1.1
An employee required to carry out the duties and responsibilities 0 N
above which he normally holds for a period of twe-{2}-censecutive hi  or

more, shall be paid a five (5%) percent differential-retroactivete-thernororme.

ARHGLE 1.2

The Fire Chief will not be considered as any type of coverage that would impede
someone from working out of their classification.

AHEH] 1.3
To be eligible to “Work out of Classification”, you must possess the following;

e At least four (4) years a full-time South Daytona Firefighter; and,
o Current Fire Officer | Certification

ARTHCL 1.4

Only one firefighter per shift will be eligible for “Working out of Classification” pay and a
firefighter is not eligible if on a work exchange.
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ARTICLE 23
TRAINING

Employees who voluntarily terminate their employment within twelve (12) months of any
voluntary training (seminars, classes and/or conferences), shall reimburse the City for
the related expense of the training. This will not include seminars, classes, and/or
conferences mandated by the City and/or Department.
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[
ARTICLE 24 - |
PERSONAL LEAVE !
COMPENSATION AT RESIGNATION, DISMISSAL, TERMINATION OR LAYOFF
|
Employees may accrue up to nine hundred sixty (960) hours of Personal Leave.
Employees that separate from the City for any reason will be paid for a maximum of
seven hundred twenty (720) hours of Personal Leave.
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ARTICLE 26
SANITATION AND MAINTENANCE |

|
SECTION 26.1 |
- The Employer agrees to supply and make available all matenals required for the day-to-
day maintenance and upkeep of all firehouses. The Employer furthermore agrees to
- supply all items necessary to maintain satisfactory conditions of all quarters within all
firehouses. The City will make available clean bed linen, bath towels, washcloths and
kitchen towels.

P
1

SECTION 26.2 | f

Employees from time to time may be assigned duties Wthh are unrelated to fire
fighting, fire prevention, rescue, salvage, overhaul work, care maintenance of fire
fighting equipment and apparatus or any other similar work. However employees shall
not be assigned to perform unrelated duties which are onerous or unreasonable.

SECTION 26.3 .

I
It is specifically understood that duties relating to the maintaining of the fire stations and
the grounds surrounding them which have been performed in the past are not onerous
or unreasonable. |

i
SECTION 26.4 | o

I
The City shall provide routine cleaning services on a dally baS|s for the Fire Station
administrative areas which shall be defined as from the door toi the kitchen to the North
main access door including the hallway. Such cleaning mclydes emptying garbage
cans, cleaning floors and other normal cleaning services as are lprovided in the City Hall
and Police Department. However, the City reserves the right tol reduce or eliminate this
service if a corresponding reduction is made across the board in the other departments.

H
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ARTICLE 27
APPENDICES AND AMENDMENTS

All appendices and amendments of this Agreement shall be | numbered (or lettered),
dated, and signed by the responsible parties and shall become a part of this Agreement.
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!
ARTICLE 28 |
SAVINGS CLAUSE |

SECTION 28.1

It is understood and agreed that all provisions of this Agreement are subject to, and
must yield to, the laws of the State of Florida, as well as all other laws, regulations,
enactments and directives having the force of law.

SECTION 28.2

All Department enactments, directives, rules and regulations currently in existence and
not in conflict with a term or provision of this Agreement are recognized and approved.

SECTION 28.3

If any provisions of this Agreement, or part of a provision, shall be declared or rendered
null, void or invalid through court action or by reason of legislation, the Agreement shall
otherwise remain in full force and effect.
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ARTICLE 29
OUTSIDE ACTIVITIES

|
I
I
I
|
I

SECTION 29.1 i

Employees and managerial personnel shall at all times bear in.mind that they are seen
by the general public, while off duty as well as while on duty, as personnel of the City of
South Daytona and they shall at all times conduct themselves in such a manner as to
bring no discredit, directly or by association, upon the Department and so as to cause
no unfavorable publicity to the Department. Nothing herein shall be construed to inhibit
the freedom of speech or right of employees and Union representatlves to comment on
wages, hours and working conditions. .

SECTION 29.2 |

An employee accepting employment with any other employer while employed by
Employer shall do so only so long as the employment is not a conflict of interest. In such
instances, the employee’s primary obligation shall continue to be to the Employer, and
he shall arrange his affairs accordingly.

SECTION 29.3

|
|
|

- Employees -who accept outside employment shall notify the Fire Chief or his designee,

in writing. Such notification shall include the name, address and phone number of the
employer, and the approximate number of hours worked.
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ARTICLE 30
SPECIALTY PAY

|

|
SECTION 30.1 |
|
Employees who receive certification or completion of specific courses shall be eligible to
receive a monthly specialty pay in the amount of fifty (50) dollars. The specialty pay
- shall commence on-the first pay period of the month following notification to Human
Resources that the employee has successfully completed; the course. Proper
notification shall be a copy of the certificate of completion of the course.

SECTION 30.2

An employee can only receive monies for classes or cemﬁcatlens that are not required
for the employee’s current job description. An employee can only receive a maximum
of fifty (60) dollars per month for specialty pay.

SECTION 30.3

Category 1 (1 required)

Category 2 (1 required)

Category 3 (1 required)

Fire Officer |

Fire Officer Il

TRT Tech Level

Fire Instructor |

Fire Instructor Il

Special Operations

Fire Inspector |

Fire Inspector Il

Technician Level

Fire Investigator |

Fire Investigator Il

HazMat Technician

VMR Technician
Category 4 (1 required) Category 5 (2 required)
SCBA Technician BLS Instructor
Blue Card ACLS Instructor
LFTI PALS/PEPP Instructor
Incident Safety Officer ITLS Instructor
CISM

Note: Classes/Certifications must be department sponsored Which is determined by
department need.

SECTION 30.4 ,
A special project lead as designated by the Fire Chief, or his designee, is compensated
at zero (0) dollars per month depending on the scope of the project assigned.

- Assistants for special ‘projects ‘will be compensated -at zero (0) dollars per month.~A—"~ -

special project is defined as a designated additional activity or duty outside the scope of
the employee’s job description assigned by the Fire Chief,’ or his designee, that
increases the employee’s daily workload or responsibilities.{ Examples of special
projects may include, but are not limited to the following;
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*ARTICLE 31
CALL BACK PAY G

- {;-All employees covered by the terms of th|s Agreement who are called to come |nto Work- SRS
.- from off-duty shall’ be compensated for a minimurn of three (3) hours pay attime.and " -
- zone-half their regular rate of pay except for circumstances where an employee is called - -
7 into"work within. two (2) hours. of -his- normal ‘starting ‘time -or, where an’ employee is. ;.. 0
R _required to continue worklng beyond hrs normal shrft in. whrch case the employee shau: R
'_'3:,;'be compensated forthe actual hours worked I the employee shall: ~ .




ARTICLE 32

l | |
COURT/JURY LEAVE |l

= --':.::.Leave wnth pay y will be authonzed $0° that employees may perform thelr civic oblrgatrons- ST

'E't';wh|le on'jury. duty or while appearing-as a required: witness 'in a -City related .issue. - PR

o ::Employees called :as witnesses_in civil actions or as a wrtness in civil. proceedlngs not s
. related to the City. will be’ requrred to use. Personal Leave. Employees will retum towork. <.
Lt ;,lmmedrately after: belng released if it is.a’ scheduled duty day. ‘Otherwise, employees: Cee
o will return: to- work: on - thieir -next scheduled shift. "-In. the event that the . employee s
- -required. to- report to-jury duty consecutive- days they will be excused from working the: EPRRT I
.7 inight. (1900 -0700 hours) portion, of their shlft 1t will be the employees responslblllty to oo
_'_;ij.'.;make up for any. dellnquency in hours. Th|s can. be accompl|shed through elther,.'.'_;":g.'
.t -returning - 'to work - or: subsldlzmg with personal Ieave or. compensatory time. - An.. .
L -,."employee wrll receive full pay.from the Department however proof- of’ servrng -on jury or o
~ - a8 alegally required witness: must be’ provided- to’ the Employer “All fees must’ bej'.';;.‘{.i;'.‘f?
SR ;:accepted by:the. employee and endorsed/submitted to the City.. The Department willnot -7
- pay for ‘witnesses who. are. called on behalf of the Union or. any. individual within the..";":} S

> barga|n|ng un|t |n law sU|ts or crvrl (admlnlstratlve) proceed|ngs agarnst the Employer




| in dollars and cents per hour

CUUARTICLES3 . o
BASIC RATE OF PAY : | e

Baslc rate of pay equals annual salary d|V|ded by 2756 hours S\alary shall be expressed

.......
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ALCOHOL AND DRUG TESTING

ARTICLE 35 |

|

SECTION 35.1 :
The City of South Daytona recognizes that drug and alcohol abuse is a growing problem
within our nation’s work force. The City also recognizes the tremendous cost, both in
terms of efficiency and in human suffering, which drug and alcohol abuse may cause.
Substance and alcohol abuse by employees of the City does have an adverse impact
on City government, operations, and the health, welfare, and safety of City employees
and the general public. Acknowledging the necessity for action, the following Alcohol

and Drug Testing Program is hereby initiated for all employees.

SECTION 35.2

All persons applying for employment with the City shall be required to submit for testing
for alcohol or substance abuse as a condition of accepting employment.

SECTION 35.3

The City prohibits all employees from:

1. Selling any drug, including alcohol or prescription drugs, whether on or off-
duty, unless the employee is legally entitled to sell the substance in question
under the circumstance. _ ) ,

2. Possessing any alcoholic beverage or unlawful drug While on-duty or on City
property at any time.

3. Using any substance (including illegal drugs prescnptlon drugs not prescribed
for the employee by a physician, alcohol or any other substance, which may
adversely affect job performance. This may include both use while on-duty
and use while off-duty, which can affect on-duty performance

SECTION 35.4

When an employee is required to submit to toxicology and/or alcohol testing it shall be
limited to those circumstances which indicate that reasonable suspicion that the
employee is under the influence of such substances, suffers from substance or alcohol
abuse, or is in violation of the City of South Daytona Personnel Rules regarding the
possession of such substances. The City Manager and the Department Head of the
department involved shall have the authority to require employees to submit to
toxicology and/or alcohol testing designed to detect the presence of any controlled
substance, narcotic drug, or aicohol. .
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l
SECTION 35.5 1

In the event the City requests that an employee submit to breath blood, urine and/or
other tests, in accordance with Florida State Statutes 11.20455; and the City employee
chooses not to submit to such test or tests, then reasonable suspicion to believe that
the employee was under the influence shall be grounds for approprlate disciplinary
action.

SECTION 35.6

If an employee tests positive for alcohol or drugs, except those prescribed by a licensed
physician, the City may impose disciplinary sanctions. Any employee who is arrested for
selling illegal drugs shall be subject to disciplinary actions up to and including discharge.
All employees who must use a prescription drug which-may cause adverse effects (for
example, drowsiness, impaired reflexes, or reaction time) shall inform the City that they
are taking such medication on the advice of a physician. It is the employee’s
responsibility to inform the City of the possible side effects of the drug on his/her
performance and expected duration of use.

SECTION 35.7

In the event the City requests that an employee submit to drug 6r alcohol tests, the cost
of such tests shall be paid by the City.

SECTION 35.8

Direct involvement in an accident by an employee while on duty shall be considered an
example of reasonable cause to require the employeé to take drug or alcohol tests,
where it appears such accident would not have occurred but for the possible impairment
of the employee involved by drugs or alcohol. Worker’s Compensatlon injuries shall
require post-acc1dent drug testing.

SECTION 35.9

Employees required to take regularly scheduled physical examinations shall have
included as part of the examination a test for drugs or alcohol.

SECTION 35.10

Employees with job performahcé or attendance problems shall bear the pri>mary
responsibility to seek diagnostic and appropriate treatment for such problems. In the

event an employee seeks assistance and treatment for an alcohol or drug related

problem, the above-mentioned disciplinary system for violation of City policy shall not be
followed. An employee may be granted a one-time leave of absgnce not to exceed sixty

(60) days to undergo treatment for alcohol or substance abuse pursuant to an approved
treatment program. The employee may choose to use accrue¢ personal leave for the
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!
sixty (60) day period. No benefits shall accrue during this perio’d. The request must be
voluntarily made in writing prior to the institution of disciplinary measures for alcohol or
substance abuse and with full knowledge the employee is responsible for all costs and
charges related to treatment. City employees with job performance and attendance
problems or who otherwise fail to meet the requirements of his or her job and do not
seek assistance shall be subject to the disciplinary actions as set forth by City policy.

SECTION 35.11

The results of any drug or alcohol test shall be considered a medical report and shall be
confidentially handled as if part of an internal affairs investigation of the City, and the
employee involved shall be afforded a pre-disciplinary hearing, which allows the
employee to challenge or rebut the test findings prior to any disciplinary action being
taken. g

SECTION 35.12

Decisions of an arbitrator under this Article shall be limited to a determination of whether
there existed reasonable suspicion to activate the provisions of this Article and if this
issue is determined in the employee’s favor, he shall be reinstated.

SECTION 35.13

If testing is conducted based on a reasonable suspicion, the circumstances leading to
that determination shall be detailed in writing within seven (7) days. A copy of the
documentation shall be given to the employee upon request.

SECTION 35.14

The City may conduct random drug/alcohol testing.
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ARTICLE 36
UNIFORM ALLOWANCE

SECTION 36.1
The Employer will, at its cost, provide, clean and maintain employee uniforms.
SECTION 36.2

The City will provide one-hundret lollars to each employee each
year to purchase work shoes. The snoes mus: ve or an approved style as set by the
Fire Chief or his designee. The purchase procedure wili be established by the
Department head and disseminated to all employees. Employee who report to work
without proper shoes will be sent home without pay to change into the proper shoes.

SECTION 36.3

The City will provide reimbursement, up to a maximum of two hundred fifty (250) dollars
for the replacement of corrective lenses if damaged as a direct result of a work related
accident. Replacement shalt be limited to comparable lenses and shall not include the
cost of eye examinations.

46



SECTION.37.5_ __

ARTICLE 37
EDUCATIONAL TUITION REIMBURSEMElENT

SECTION 37.1

The City of South Daytona is desirous of helping its employees in their jobs by paying
for job related courses during their off duty hours, providing the classroom schedules do
not conflict with the employee’s work schedule. The employee’s job, which they were
hired to do, takes precedence over schooling, which is considered a fringe benefit. This
policy will not cover courses that are not job related, degree colrrse requirements, credit
by examination courses, portfolio development, military training experiences tests, nor
accelerated courses. A maximum of (9) credit hours will be eligible for reimbursement
annually. However, the City Manger shall have the authority ito adjust the maximum
number of hours for courses related to the accomplishment of City goals and the
upgrade of services, which require additional educational qualifications.

SECTION 37.2

The City Manager has the authority to approve any course, inclluding tuition, books and
other course materials, provided the applicant is not receiving benefits under the G. I.
Bill or other aid programs. Courses recognized for educational assistance are:

1. Job Improvement Courses: Courses directly related to the employee’s
assignment that will improve his skills, knowledge and ability to perform his
duties and increase, through more advanced technology, his potential for
promotion.

2. In Service Training Courses: Courses in management and supervisory
development. All city employees are encouraged to participate in this type of
training.

SECTION 37.3

All regular full-time employees are eligible for participation in the City’s educational
program.

SECTION 37.4 |

- Employees with less than six (6) months service shall be permitted to participate with

the understanding that reimbursement shall not be made until such a time as the
employee has completed one (1) full year.

Employees receiving payment for their educational expense from other sources are not
eligible. |




__Unsatisfactory.

An employee desiring to participate in the City's educational program shall submit an
application to his department head requesting approval for program participation. If
approved by the department head, the application shall be forwarded to the City
Manager for his concurrence and subsequent approval (Note: The City will not provide
reimbursement for any course initiated prior to the date of approval of the application).

SECTION 37.6

SECTION 37.7

The application for program participation shall provide an agreement to be signed by the
employee, notarized and stipulating that the employee will remain in the City's
employment a minimum of three (3) full years after completlon of the approved
course(s). Should the employee’s service be terminated during thls period, voluntarily or
involuntarily, the City shall be reimbursed for funds paid the employee for education
expenses as provided in the following reimbursement formula:

Termination After Completion Reimbursement 'to City
Of Course(s) :

Less than 1 year 100%

1 year or more but less than 2 years 66%

2 years or more but less than 3 years 33%

Over 3 years . 0%

SECTION 37.8 .

Upon successful completion of the course, the employee’s personnel record will be
documented with this educational achievement, and the City Manager will arrange for
reimbursement to the employee, expense for tuition, books and! other course materials,
based on the following schedule:

Passing and as high as letter grade “C” 50%
Letter grade “B” or better 100%
SECTION 37.9

Reimbursement for courses in which letter grads are not issued will be in the following
manner:

Satisfactory 100%
0%

SECTION 37.10
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Should an employee leave city employment after completion of course(s), and prior to
compliance with the terms of his agreement to remain in city employment for three (3)
years or more, he shall reimburse the city within six (6) months after his termination for
any costs due. Payment shall be taken from the employee’s bqnef its, if any, accrued at
the time of his termination. Any amount due the city over and above said benefits shall
be made on a monthly basis (principle and interest) subject to prior arrangement with
the City Manager. Upon termination of an employee who is indebted to the city, the City
Manager will issue an official city invoice to such employee showmg the amount due
and the terms of payment. Checks should be made payable to the City of South
Daytona and shall be deposited in the funds of the city. The City Manager’s office shall
be responsible for maintaining records of each employee’s educational account.

SECTION 37.11

Should the employee, through death, disability or normal retirer!nent, fail to continue the

required tenure of employment as provided herein, any: remaining liability for
reimbursement of educational expenses shall be canceled automatically.
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SECTION 39.1

ARTICLE 39
SHORT TERM DISABILITY

All regular full time employees hired before October 1, 2008 wiil be provided with Short
Term Disability at the City’s expense. Employees hired on or after October 1, 2008 will

not be entitled to this benéefit.

The policy will consist of a seven (7) calendar day elimination périod with a maximum of
thirteen (13) week duration of benefit. '
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ARTICLE 40
HOLIDAYS

SECTION 40.1

The days listed below are designated as official City holidays:

New Year's Day Easter Sunday

Memorial Day Labor Day

Independence Day Thanksgiving Day
*Employee’s Birthday Day after Thanksglvmg Day
Christmas Day Christmas Eve

i
*Employee’s Birthday (see section 40.5 below) !

SECTION 40.2
The City Council sets holidays and determines when they will be observed.
SECTION 40.3

Employees required to work from 0700 hours until 1900 hours on the official City
holidays listed above (with the exception of the employee’s birthday) will receive pay at
the rate of 1 'z times their base rate of pay for the hours of work from 0700 hours until
1900 hours on the actual holiday listed above, not the observed day by the City.
Employees working overtime to fill a vacancy on a holiday Wl|| not receive holiday
compensation unless the overtime is mandatory. ;

SECTION 40.4

Shift firefighters and paramedics will accrue an additi_onal 4.1538 hours of Personal
Leave each pay period in lieu of holiday pay.

SECTION 40.5
Shift firefighters shall be credited with twelve (12) hours of Personal Leave time on the

first pay period in January for the birthday holiday to be used as scheduled personal
leave at such time as the employee desires. | '
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ARTICLE 41

PENSION AND RETIREMENT PLAN .
1

SECTION 41.1

The City of South Daytona is a member of the Florida Retiremerﬁt System.
|

SECTION 41.2 i

After completing six (6) months with the City of South Daytona, regular employees are
eligible to participate, at their own expense, in the City’s Deferred Compensation
Programs (International City Managers Association (ICMA), Empower Retirement or
Mass Mutual). The City will, for employees hired prior to October 1, 1992, pay $195 per
fiscal year into the employee’s Deferred Compensation account. Employees hired on or
after October 1, 1992, will not be eligible for this compen$ation pay supplement.
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ARTICLE 42
BEREAVEMENT LEAVE

SECTION 421

The City agrees that when a death occurs in the immediate farrilily of an employee, that
-employee shall be granted the necessary time off, not to exceed forty-eight (48) hours in
order to attend the funeral. Hours allowed must be used within fourteen (14) calendar
days commencing on the day of the death except in extenuating circumstances which
are approved by the Department Head. The City agrees that the immediate family as
cited above shall be defined as lineal ascendants/descendents including, but not limited
to, son, daughter, mother, father, grandparents, and grandchildren. Also included for
purposes of this section are husbands/wives, sisters/brothers, step-parents, step-
children, mother/father in-law and son/daughter in-law and any,other person related by
adoption. |

SECTION 42.2

In case of a death of an employee’s spouse or child, a maximum of 120 hours of
accrued leave may be granted to the employee. The Fire Chief or his designee, may
limit such leave to less than the specified time or refuse to grant such leave if the
employee cannot demonstrate reasonable need for the amount requested.

SECTION 42.3

In case of death of any other relatives, an employee .may request up to twelve (12)
hours with pay to attend the funeral services or up to four (4) hours to attend a memorial
service in lieu of funeral services. Requests for time off should be made to the Fire
Chief or his designee, who will make the decision after consulting with the City
Manager.
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ARTICLE 43
MILITARY LEAVE

SECTION 43.1

-Any employee who is a member, or any employee who enli:sts as a member of the
National Guard or the Military Reserve Forces of the United Stlates, and who is ordered
by the appropriate authorities to attend the prescribed training program shall be granted
a leave of absence with pay. The employee shall receive pay f¢r the number of working
days occurring in the authorized period, according to his work schedule, less any
service pay received, or may retain his military pay and use accrued leave time in lieu of
military leave. Any regular officer member who is drafted, or who enters active duty in
the Armed Forces or National Guard, shall be granted military leave without pay for the
period of military service not to exceed a period of two (2) years':.

SECTION 43.2

Employees who request such leave must present appropriate rﬁilitary service orders not

later than two (2) weeks prior to the scheduled date of departure. This special leave with .

pay shall not be granted to an employee if he voluntarily e,*tends the training time
caused by excessive absences from reserve meetings during thp preceding year.

i

55 !



ARTICLE 44
LIFE INSURANCE/HOSPITALIZATION/WORKERS’ COMPENSATION

SECTION 44.1

The first of the month following thirty (30) days with the City of South Daytona, regular
full time employees are provided with life insurance and accidental death and
dismemberment insurance at the City’'s expense. Additional life insurance is available at
the employee’s expense.

SECTION 44.2 | |

The first of the month following thirty (30) days of service iwith the City of South
Daytona, regular full time employees are provided with a ch0|ce of hospitalization plans.
The City pays the premium for the employee’s portion of the coverage for the plan with
the lowest cost. If the employee so desires, they may obtain:dependent coverage at
their own expense, and may upgrade to the alternate plan[ provided they pay the
additional premium. Employees will pay any insurance deductlbles as assigned by the
carrier. ‘

SECTION 44.3 |
I

As required by Florida Law, employees of the City of South Daytona are covered by
Workers’ Compensation from the date of employment. Employees shall report any on
the job injury immediately to their supervisor or person in charge, who shall render the
necessary aid and advise the department head. There shall be:a Notice of Injury (BCL-
1) filed with the Human Resources Director no later than 2:00. P.M. the following day.
The City agrees that in the event of an on the job injury to an erhployee, such employee
will receive Workers’ Compensation plus a supplement from the City which will, for a
maximum of seven hundred fifty six (756) working hours, tesult in the employee
receiving net pay equal to the average net pay the employee ireceived in the thirteen
(13) weeks prior to the disability. The time lost as a result of the “on the job injury
(Workers’ Compensation injury)”, will not be charged agalnst any other existing type
leave as long as the injury is approved by the City’s Workers’ Compensatlon carrier as a
legitimate claim. As a condition precedent to obtaining pa’|d disability leave, the
employee must formally assign his Workers’ Compensation weekly benefits to the City
for the period of the disability leave or any extension thereof. The City agrees that any
employee injured on the job shall be paid a full twenty-four (24) hours for the day of the
accident if his treating physician advised that the employee could not or should not
return to work that day. Employees injured in on the job related accndents shall be given
__light duty assignments, at the rate of pay for the work performed (the employee will stay _

in his current step in the pay system but will be placed in the aﬁ)propriate pay grade for
the work performed), when permitted to do so by the attending physician and if such
light duty work is available. The light duty assignments shall not be limited to
departmental activities.
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ARTICLE 45
TRANSPORTATION AND MILEAGE

This article will remain in accordance with Section 34 of the City of South Daytona

Personnel Policies Manual as amended. },
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ARTICLE 46
RESERVATION OF RIGHTS

There shall be no benefits, implied or otherwise, inuring to the benefit of the bargaining
unit or the members thereof except those benefits as herein expressly provided.
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ARTICLE 47
SEVERABILITY CLAUSE

SECTION 47.1

If any Article of Section of this Agreement should be foundiinvalid, unlawful or not
enforceable by reason of any existing or subsequent enacted llegislature or by judicial
~---- -~ authority, all other Articles and Sections of this Agreement shall remaining full force and
effect for the duration of this Agreement.

SECTION 47.2

In the event of invalidation of any Article or Section, both the City and the Union agree
to meet within thirty (30) days of such determination for the purpose of arriving at a
mutually satisfactory replacement for such Article or Section. |
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SECTION 48.1

All bargaining unit employees hired after October 1, 2008 a

ARTICLE 48
TOBACCO USE

re not permitted to use

tobacco or nicotine products at any time (on duty or off duty) and must comply with such

-prohibitions as a condition of hire and continued employment

SECTION 48.2

Violation of Section 36.1 will result in a one shift suspension for a first offense, a three

shift suspension for a second offense, and termination for a third offense
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ARTICLE 49
DURATION OF AGREEMENT

SECTION 49.1

This Agreement shall become effective Octc--- 1, 204 and all Articles shall remain
in full force and effect until September 30, 20

SECTION 49.2

Should either party desire to terminate, change or modify any portion of this Agreement
they shall notify the other party in writing no later than June 1%, prior to the termination
of this Agreement.

SECTION 49.3

In the absence of such notice, this Agreement shall automatically be extended from
year to year thereafter.

SECTION 49.4

Following the sending and receipt of such notice described above the parties shall meet
within ten (10) days and negotiate in good faith for a period of thirty days.

Dated:

CITY OF SOUTH DAYTONA SOUTH DAYTONA PROFESSIONAL
FIREFIGHTERS, IAFF LOCAL #3193

| [P B ¥ S ] ueF
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