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Office of the City Manager 
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From: Trudy A. O'Dell, Human Resources Director 

c:::::::::::::: 
~ 
~ 

AG·ENDA ITEM 
t__f: '2J.I DATE C\l\~2-0 

Re: South Daytona Professional Firefighters Local #3193 (International 

Association of Firefighters) Collective Bargaining Agreement 

Date: September 3, 2020 

Negotiations have been completed and the South Daytona Professional Firefighters Local 
#3193 (International Association of Firefighters) has ratified their Collective Bargaining 
Agreement. All Articles (including wages) in the contract are proposed to be in effect for 
the next three years (through September 30, 2023). However, each party may reopen one 
( 1) Article of their choice in 2021 and 2022 other than Article 34-Wages. 

The agreement proposes a four (4) percent wage adjustment the first year, three (3) percent 
the second year and four ( 4) percent the third year. Performance evaluations will no longer 
be tied to merit increases. Other than wages, there were no other significant fiscal changes 
made to the agreement. It appeared that the main focus on the union side was to clean up 
antiquated language and memorialize processes that are already in place. 

The agreement has been included for your review and now requires ratification by the City 
Council. All changes have been highlighted in yellow and underlined. 

Continuing Commitment to Excellence 
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SECTION 1.1 

ARTICLE 1 
PREAMBLE 

' 
This Agreement is entered into by and between the City of South Daytona (hereinafter, 
the Employer or City) and South Daytona Professional Firefighters, IAFF LOCAL #3193 
(hereinafter, the Union). i 

SECTION 1.2 

This Agreement is primarily intended to promote the interests of the members of the 
public who are served by the Employer's Fire Department, \ in having at all times 
available to them the Department's services on the most efficient and economical basis 
that may from time to time be practically achievable. It is :contemplated that this 
Agreement will serve the public interest by keeping costs at reasonable levels; 
by ensuring that members of the bargaining unit will at_ all times be responsive to and 
make every reasonable effort to carry forward the Department's!legitimate activities and 
functions with alacrity and dispatch, and will accept and execute promptly all lawful 
instructions given to them; and by defining the Department's obligations to the Union 
and members of the bargaining unit, thus avoiding disputes dde to misunderstandings 
as well as by providing a procedure for the resolution of any claims that the Agreement 
has been violated by the Employer. 
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ARTICLE 2 
RECOGNITION 

! 
The Employer recognizes the South Daytona Fire Local 3193 a~ the sole and exclusive 
bargaining agent for employees in the following bargaining units as certified by the 
Florida Public Employees Relation Commission: 

Case No. RC-89-009: 

Case No. RA-89-014/RC-89-060: 

Firefighter, Firefighter/EMT, 
Firefighter/Paramedic and Fire Inspector 

Fire Lieutenant 

Each unit will be covered by this sole contract. 
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ARTICLE 3 
PROHIBITION OF STRIKES 

NO STRIKES, PICKETING, LOCKOUT OR INTERFERENCE! WITH OPERATIONS 

SECTION 3.1 I 

The Union does not assert and will not assert or advocate any r!ght of unit employees to 
strike, slowdown, picket or otherwise hinder the Employer's operations, and agrees that 
such actions should be discouraged by strong contract languag~. 

SECTION 3.2 

The parties are cognizant of all laws, regulations, directives and rules directed to the 
prevention of work stoppages or slowdowns by public employee's in Florida. 

SECTION 3.3 
I 

The Employer shall have all rights and remedies provided to it in the Agreement and 
this Article, in addition to, and not in lieu of, all other rights and remedies inuring to its 
benefit from any source whatsoever. · 

SECTION 3.4 

For and on behalf of itself, and for and on behalf of each and every employee in the 
bargaining unit, the Union agrees that there shall not at any time be any strike, 
slowdown, work stoppage, hindrance or interference with work 1

1

or operations, picketing, 
observation of picket lines of others, or any form of concerted refusal to work or 
cessation of work, by the Union or any employee in the bargaining unit, for any reason 
whatsoever, including but not limited to, violations or claimed violations of this 
Agreement, or unfair labor practices, claimed or actual. · 

SECTION 3.5 

The Employer will not engage in any lockout of employees, 1 meaning the refusal to 
permit the unit employees as a group to work in aid of a b'.argaining position or in 
support of any Employer position as to wages, hours and workin.g conditions. 

SECTION 3.6 ' 

II is expressly agreed as a sole exception to the prohibition lagainst picketing found 
herein, that the Union and its members may engage in picketing in support of its or their 
positions with respect to privatization, contracting out of fire ser}Jices or if an impasse is 
formally declared in bargaining as long as it does not violate Chapter 44 7 of the State 
Statutes. 
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SECTION 4.1 

ARTICLE 4 
DUES CHECK OFF 

Subject to the restrictions set forth inFS447.303 Florida Statues,: the Employer agrees to 
deduct from the pay of the employees in the bargaining unit who authorize such 
deduction by way of a written wage assignment, properly wrjtten and executed and 
delivered to the Employer, and to transmit to the Union, the amount of the union dues 
and assessments which are uniformly charged by the Union to all members of the unit. 

SECTION 4.2 
I 

The Employer shall be obligated to make no more than one month's dues/assessment 
deduction from any employee's pay with respect to any single calendar month. 

SECTION 4.3 

The Employer shall deduct dues on a bi-weekly basis until the total amount of the 
monthly dues is collected each month. If the employee involved has insufficient pay 
coming to him with respect to that pay period to cover. the full! amount of dues and/or 

I 

assessments charged, the Employer shall have no obligation with respect to that 
employee. 

SECTION 4.4 

The Union agrees to indemnify the Employer, and hold it har~less, from and against 
any liability, real or asserted, or any kind whatsoever, to any person or party, on account 
of the Employer's compliance or efforts to comply with this Articl~. 

' 
SECTION 4.5 

It shall be the Union's obligation to keep the Employer at; all times informed, by 
certification of a responsible official of the Union, of the amount of the uniform dues 
and/or assessments deductible from employees' pay, arid the Etnployer will accept such 
certification and be entitled to rely upon its accuracy. 1 

SECTION 4.6 
I 

The Employer's monthly transmission of dues and assessmentJ money to the Union will: 
be accompanied by a list of names of employees affected, and: the amount transmitted 
with regard to each, based on authorizations which continue in effect and are in the 
Employer's file 
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SECTION 4.8 

The obligation to commence making deductions on account or any particular 
authorization shall become effective with respect to the calendar month following the 
month in which the authorization is received by the Employer. : 

SECTION 4.9 

The Union will pay the employer $75.00 per year as the cost for setting up and making 
dues deductions. 
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ARTICLE 5 
PERSONNEL FILES 

' ' 
All employees covered by this Agreement shall have acc~ss to their individual 
personnel files by prior appointment with the Chief or his designee, Human Resources 
Director or custodian of the files. All items contained in such file shall be available for 
review. 
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ARTICLE 6 
SENIORITY 

SECTION 6.1 

Seniority is defined as continuous service with the ~ Department and is that time 
actually spent on active payroll plus those periods specified in Section 2 of this Article. 
The seniority date shall be an employee's last date of hire, and it is agreed that the 
seniority provisions of this Agreement shall not apply to employees who have not 
completed their probationary period; however, upon the satisfactory completion of his 
probationary period the employee wm be entered on the seniority list as of the original 
date of hire. 

SECTION 6.2 

In computing an employee's seniority, the following periods of time shall be included: 

1 . Approved leaves of absence 
2. Any holiday recognized in this Agreement 
3. Vacation periods 
4. Periods of temporary lay-off for a regular employee up to two (2} years 
5. Periods of illness or accident up to one year 
6. Periods of service in the armed Forces of the United States 
7. Pregnancy 

SECTION 6.3 

Unless otherwise stated, an employee shall be terminated and shall lose all 
accumulated seniority if: 

1. He voluntarily quits with or without giving prior notice to the City. 
2. He is discharged for just cause. 
3. He has been continually laid off for a period of more than two (2) years. 
4. He fails to return to work within one hundred sixty-eight (1168} hours after 

receipt of notification to return to work by certified mail or telegram at his last 
known address shown in the City's records. 

5. He fails to return to work at the end of any period specified in Section 2 (1 }, 
(5), or (6) unless the employee notified the Chief or his designee, of his 
availability to return and the Chief or his designee, agrees to extend the 
employee's absence from work. 

6. A female who fails to return when physically able to work after termination of 
pregnancy maternity leave. 

In the event an employee who has lost his accumulated seniority is subsequently 
rehired by the City, he shall be considered a new employee for all purposes under this 
Agreement. 

10 



. . . 
. . . 

.. 

. . . : SECTION· tf ... 

. . . . . . .. f· 
. : _. . ...... :. ·.· ... · : · .. · . .' .... _ 

...... : . . . . .. 

. . 
. . .. . . . . .. 

. . . . ARTICLE?..:. . . . . 
.. 

·:·.:REDUCTION. IN FORCE·:.·. •· · · 

. . . . I . 
. .. r .. 

. . .. . .I.:. 
I 

..•. : .. : . : .. ·. : In .,-the : -~y~nt . of a·: lay-:off". for>an°Y :•reason; .lri : :the: ab~;en:ce:. :•6(:de.rnori~tr~ted · ~upe~ior_• ·. :: . 
. . . .: .. · .. ·. :i)erfo.rm~.nce;· :ability :qr di.scipiiriary, reco_rd I: employ_ees: shall.- b~: l?id"'.c)ff :: jn the • .iiwers~ .. · : : : 

. : ··: . :. o_rder· -of the,ir. seriic)rity fn:. theh: :classific~tion:;": Ariy·: employe·e. :~o_. be·· 1aid~of( :who. -has ... · ·:: 
· : .· advan~ed · fo. his· pr~·senr das~ifi¢atiort from• c;i:. iower· cl~s~ification · in• whlcti: he·· held:. a · ·· · 

.·: ·.··permanent appoJntment shall.- be given ·a-. position ·in· ·a -lower crassificaticiri •in: the:· same . :· .· . 
. ·. :: department-.. His seniority: in the. lower· classificatidri shall b~. est~blisbect according to the._·. :: : : ·.· .·· . 

. . .... · .. date of h_is. p~rnianen(appointrnen(to'that classifl·c~tlqn .. ·.: . ·. : ... '· .·· : . . . . . . .. . . . . . . . . 
. . . . . • : • p ••• 

. . . . . . . 

•- .•·sECTIONti···-. • :. 
. .. 

. . ·.l . 

. . 

: .• " :: E:·rnPloyee~· m~y-'b~: ca1i~ci b~c* :~ro~ ·-1ay~qtt .$cc~_rdfr19. tC> .• the. :rever~e ·o:rCi~.~-· in which the_ ·. :: . · ... ··_ ... : · 
·. el)Jploye~· w~s :laid_ ·off in :hlsjo_b dci?siflc~tiO.n_: : :: .. . . .. . . .. . :: . . . . . . .. . . . .. . .. . . 

· ·.:SECTION· 7~3 · ·.-.: .• •:: ·. 
. I . . 

·_ >rtie City. and ·o~p;:irtmeni: -f~rt~~r. ·agree· thaf no· ·new ·smplbye_e;: sh~IJ be· hired ·in.- :any· · 
...... · Classificatlon until .·an_·empl6yees::_on l"ay~off .. st~tlis·,:up. to:: __ a .. r'.riaximum_:period :of ·six"_.· .. : ·. · . 

. :. months·,. :have _been notified and h·ad: an: opp~rti,Jriity. to retum fo ~or~~ .ErJiployees will be: .' :. ·:: ·: :: . .- .. : 
notified by certified•mail to their· home address on file in the office of.the Fire :Chief or his·-:· .. · · 

. des_ign·ee,. and s~a1r he given ~enieb. c1f6a1~ndar.days to· ·rat.urn tq: work.- . ·· .- . · ·. : : · • · : : . ·· . . . 

. . . 
. . . 

. . ... . .......... · .... · . .. . . .' .. : . . ·:· . .. 

. . . . . . 

. .. .. .. r .. 
• . . - . • . . . I . 

: . ' .. '". 

. · ... 
. . ' ' . 

; .. 

. t . 

. . . . ' ! . . 

I .. 

,. , .. 
. I ... • .. · 

.. . . . . . . 

11 .. · ·I. 

. . 

. . . 
. . . 

. . 

•• ~-•• "1 

.. 
. . 

. . 

.. 
.. 



SECTION 8.1 

ARTICLE 8 
UNION BUSINESS 

The Employer will consider requests from Union representatives for time off to engage 
in Union business or activity, on an individual basis, always considering that the needs 
of the Employer come first. Time off granted for such purposes shall be without pay and 
the Employer's judgment as to its operating needs at any time shall prevail, but such 
time shall not be unreasonably withheld. 

SECTION 8.2 

The Employer will make its negotiators available to engage in any negotiation or 
bargaining that may become necessary at times which are mutually convenient to them 
and to the Union's non-employee negotiators. The Employer will take into consideration, 
in responding to requests for negotiations, the work obligations of any employee whom 
the Union may wish to have present, and endeavor to agree to meetings during their off
duty time; however, one (1) firefighter may be on duty during bargaining. 

SECTION 8.3 

The Employer agrees to provide wall space for the Union's bulletin board to inform its 
membership as to Union business. It is, however, agreed and understood that materials 
to be posted will first be submitted . to the Fire Chief or his designee, for his review 
beforehand. 

SECTION 8.4 

Union meetings may be allowed at the Fire Station provided they are approved by 
the Fire Chief or his designee and they do not interfere with City business. 
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ARTICLE 10 
RULES AND REGULATIONS 

SECTION 10.1 

The Employer retains its right to make and enforce all reasonable rules and regulations 
concerning all aspects of the Employment relationship, so long as such rules or 
regulations do not conflict with some expressed provision of this Agreement. 

SECTION 10.2 

Representatives of the Union will be allowed to have input into any changes in 
Departmental rules prior to implementation of any such rule or change providing there .is 
sufficient time, and the change is not time sensitive. 

SECTION 10.3 

Employer shall present new/revised Departmental rules to all members via their 
City issued email. 
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'1 .. ' 

I. 
·1' 

. . I . 

. P~o~~tion- to Lieutenant sh~ll..:be .fro.m a~ eligibility. list', th~.· ranki~g~. o~. wh;~h. will be . · 
<. d.eteri"nined.by: ·.· .. · · · · · .\ ···. · · · · · · ·. · · · · · ·· 

. . '. .. . . , ·• .. • ,I' . 

. . . · ... · -!·' . 

. . : · · · . A .. Wf:itjeri ·i=xartjln~tiori zero (o)"'. Twer1tY~five c25r Poriits: ·.. . . . . . . . . . . . . . . .... 
. . . a·. · lrtcludes a comprehensive wrltte_n ex~mlnation ;ot .1 oo rnultip.le choice 

. . · questions. · . · . . · . . _ · . : . . : : ·. . ·. - I · . . .. · . . . . . _-· - : 

· s_;: l::xperience_:andProficiency.Z:erb.(O)-Te.n(1Cl).Points. :. : · -:; .. _ · . · · 
:. ·. · ... · . .a.:.: Experience"'.Full~tinie'.Soutfr p_ayt6na firefightei<s-:points/year · ·:: · . 

. _· . ·:. :·:. '_b~ ProfiGien~y-Bas.ed :art :Y6ur·l~stthree aririual: ~va_i~::itiO.n_s. :-: ·_ . · : 
: c. · Equcati<;>rl.'Zero (0)-:-Twenty_{?Ol_.Poirlts· ·· ... · : ·:. · : · · · · · · 

:_. :_: :- .: a.:.AA/ASDegree"'.1-.pqinf:·: . . · · ~:- ·· · · · 
. . . : . :<b~ ... BA/BS_ Degree-2 pqihts-: · . : . . . . . . . · · ·· 
· .. : · :·:.- ·_.·,.·.c::-.MA/Ms·oegree-:a:points- .-- : ·_ :.·:-· ·.- -.· ·:···:.: . . . . .· . .. . . . . _-

. _._. ... : :· : . :. _:. :: : :_ · .i;: :W:lfl. only· receiv~ _·cre~_it for-'th·e. higli_est :~egr~e :o-qta.ired _: ·. : : 
. . · d~· .. Flo'dda Fire· State: Certifications~.s: points each : ·. ·: .•... : . · . . 

·_:: · .. ·-.:·e. :EMS Reiated instructor.(~ertificatloris-:.25 ·points •each··:_ 
·· · ·. _. : · · t _: _.Discipl_inary. Reco.rci$. (within -:ther past :s_.years)- :. · • -· · .· .. · · 

: . ·· . .. . . · ~: t-· . -Verb~F-N~Qati"\1e· ~f?·. poi:~ts· 0.ach: ·. . . - .. 
·· .. · · · ... ii~·: ··Wdtten:.NeQ8tb.i~· 1 PO.int :each.·· :: · .. · . . . . . .. . . . . 
. . . .. _ · : • ·. " iii ... suspension·:Dis.qualified .fro.ni the. promotlon'al:l>roc.es·~ --. 

.t>. Oral Soat,dZero{tj)~Twenty:(20)-Pq.ints:-'_: :· .. · • · .. · . . : .. · _ · · . . . . 
·::·:·.a~· A ·non-:hias":pariel. consisting: :oCat least :three-. .. assessors,-: which: are· 

~:.: .· . . : ' . : :_currently one' ra'rik ·senior io. t.he' promotional. c~indi_dates: arid. are: cu.rrehtly .. 
·: · " · ernplc?yed in the Fire service.. .. . · : :. . : .. ._. ·: · · · · · .. · · · · 

· E. Tactical Evolutic»n Zero {o) .. Twe·ntY. :c20) P_o.int~· · .- . . I ·:. . . . .... 
· · . .-.- : :·a.: Th~_·Frr~ :Chief, .or his.-desigriee, -~rid :_Huma·n -Resources shall ·oev~iop ~ri: 
'. ' •. assessm'erit -center designed to mea'sure. th·e. cognitive and practical _skills 

.. ·. . . · · .. . .·.-· · .: ne$dedbyaLieutenantto:successfully:perfotni.the:_duties·ofthepositio·n>'_· · 
· .: E Chief's· Point~ Z$ro (d)'."Five.(9) :Points per.Appli.caht -. : : : . . I .... "· _. :: . ·· · · .... · > .. 

•• •, . • . • .. • '.· ' • . • . ' • ' • " ' ' •• • ' ' ' ., •. ' • • ' I .. 

• • • • • I ' ' ' 

.: . ·_The ma~i~~·m'numb~r-~f poirit~ an.applicant.-may:obtainjs on~_;hundred (100)-poi_nt~.· : : 
. " ._. _:'. -. . . ' :. · ... " .. :. . : . ' ' .· .. ' .- . . .. ' ... _:'. .•. .- '' .. '. : _: : : .· : . f: . " _:'. ... ' .... .- -. ' ... 

' .. ' lh the ·event of a tie $cote,: the: ap'p.licarit with th13 most: &ehiority (riumbe'r of years: as· a ..... : .· 
::!ull'."t_i111e: fi'iefighte_r :With the :south:·DaYtori~ ·Fire o·epartrnent) wiit- ;be-_ ranked :firsL ·· · ·· _··. . .. 

' . 
" .... ·. " - • . ·'1. • •.. 

In the event ·both. applicants have the exac~ sarne ·seniority,· the· Fire Chief, ·or his. 
·desig·nee,.wilrhave ~he final·say; . · :-.· " -_ . .-. · _.. '. .· _. _. ·. · · .. · .. .' 

.. . . . . . . . . . .. . ' . . . . .. . . . . .. . . : . . . . . . . .. .. . . ~ . . . . . . .. . . . . . " ' . ... . . ·i . : . : " . . .. . : . " . . .. .. . . ' . 

. . :: The .e!igi.biiity .lis( s_hali b¢ :r~~.keq. from highe~foveralF sc~~e .to •1Jwest ... a.rid will be _p·osted • _· .• : . .. .. .. . . . . . . . .. . .. . .. I . .. . . . .. .. 
. · ":(r~nk only not iridivid_ua.I scotin9Y:'JVithin. ten.(10) vvorking. days :from: th~·d.ate. the ·1ast .. · 

: : • .- : candidate :completes. :both: the .. wdtteri exafninatiori: and oral: bo~rd.· · .::rhe. applicant with: . 
·<the highest :score (#1:) :will be. selected.•for·the promotion. Any s~bsequent :appointments· : 
" : will follow.nu~erically from highest to l()We~l. _.. ·. . . . . . . . . . 

.. 17 . ,' . . i . . . 



SECTION 12.7 

The City agrees that the promotional probationary period shall be six (6) months 
duration. 

SECTION 12.8 

Upon being promoted to a higher rank, the employee will receive a five (5) percent 
increase above their base pay or be placed at the starting rate of pay for a Fire 
Lieutenant/Paramedic, whichever is greater. 

SECTION 12.9 

If sponsored by the City and approved by the City Manager, upon successful 
~ompletion of the Paramedic Program and passing their state certification, the 
employee shall be promoted to the position of Firefighter/Paramedic. Employee 
shall receive a $1.732/hr wage increase above their base pay or be placed at the 
starting rate of Q_ay for a Firefighter/Paramedic, whichever is greater. The 
employee will then be required to pass the clearing process and the "Volusia 
County Protocol Test" with the Volusia County Medical Director within the next 
six (6) months ff?llowing promotion. 
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··:ARTICLE 13 . 
P.ROBATION . • ... 

' .. ,. 

During•tt1e first ~elve.(12) n.iontbs· of .th8.ir employrhe.nt with"~he fire. bepartm~nt: ail 
. . . .. emplOyees. are considered to·· be .. probationary,. :mearling that: they'·.may. be·· d ischarg.ed:. . .. 

·.with o'r \ivithout. cau'se,· arid they a.re· su.bject: fo discipline; up. to ~riQ indudin9. :dismissal, .. · 
·.witl:ioufrecourseto theGriev·ance Procedure .. · 

.... 
,. : .. · 

. . . 
. . . 

'i9 : 

., 

. . · . . . .. 
. . . 

. . . . 
. · 

. , I • • 

.. j .. 

'.' . 

., 
' .. 

.. . . 

.. 



.. . . 

.. 

. 'ARTIC.lE.14 :: :.· 
. "_.· :: :"GRIEVANC:ES· .. < . 

' ' 

· A griev~nce under.' tliis: :.contr~ct:. ts· :any .. · dispute, ·ciaim: :at.· .complairit .cc?nc·et.nirig: the 
·.·.interpretation .or ~ppllcatiori :of the terms :of this Agr13em(3nt. Ev~ry effort .will b.e·m~de· by· 
':.th.e· p,arties.to settle ail: gri'evances '~s: S()Ori· as :POSsi,ble. Tim.a! limits :Set :forth shal_l ·be,: ' 

strictly compiled with, and can only be· waived by mutual agre~ment' of the parties ·in ' ' 
writing.· :. · . . -.. · · .· -. ": . .' · " · ·_· .' 

' : : Step'.1~ ' ' .• ' 'Alt grievan.ces sliall. fir8t 'be: taken l.ip With the· Shift Commander Jn· ' ' 
· · · .·· .writin~iwithin ·sev~n {7)Wcfrkin9.s:d~ys.1".·after:the.occurr~rice::ofthe .. 

· :',' . . : : :eve.ht. leaditjg·jo. th~ .·grievance "of:'\Nh~ri: th~ .s:~·ift:":Com!llande( : : 
. . . ·sbould reason~bly:· b.e6ome. ·aware· of .it.:The :writfeff grievance :sh~.11. . 
' ' state:.the .nature: of th$ g:rievariqe, the: act :or :.acts: c,omplained 'of and : 

: : ,when 'the ,:aQt' or ·acts: ,oqcurred'' th~: "identity of ,:tt1e : employee' :cfr 
emplqyees who .claini,ed . lo b(3: ·aggrieved,·. the precise . Art\cle(s>'. 

. . : : section ·artdfot Subsectio:n :bf the. Agteerri~ht claitn:eC:J to haVC3 peen. 
· : · .. · .·vi.o.1atetj,' ·arid:: ,tile :'remedies sought .· .T:ti·e . shift:: Corrunandef · shai1" 
. :: ... .'provide· an·. answer. tri. wHting . to : the.: C3rriployee.· within :. seyeri (7): 
· .. : •working days:*>Failure of.the Shift Cornma.nder to :r¢sp6nd shall be 

. .. .: : consider0.d:ad~niC1I: bfthe.gri~V~~C(:!.: · __ . . -- . . - . . . 
'·'' 

: : ::.:.' st.e·p~. ; -:. · A·grievance-denied: -in .·step 1 :·may .. be ·ta.ken ·to.:the .. Chief :or.his· .. 
. . desigri~e: .within.' :seV~n:. (7). working ·day~ :~;.:The.: Chief: or _his: . : .. 
: • desigriee, shalr provide an:.ansWer ih writing to th¢: employee. within ·: 

• ·. :.·: .·. severi.: (7). :Wcl'rkin~l :days·.·. Failure: of: the·· Chi.et· c;)r.· hi's -d~~lgriee;.-lo .•... · • 
. ·: ·res·porid sha!I: b~ con~idfjred .a de.rijal: of tti~. gri~vance .. • .· . . .. 

~. . .. . . . . ' . . 
. ' ...... · .. 

. . . . ~tep 3. .. . A •griC3varice.'~enied in.Step :2: may_ be.taken. to the: City: Manager: .. · 
"::: ·within-seve'nJ7) working:days:*; The.'Cit}i.Mahag·er shali provide .. ari '' '' ' 

. . . ansW~r· irj Writipg · tCf t~e ·e·rnployee: within: ~~ven. (7)" w.o"rkln.g·: days, 
-: . . _ Fail.ure of the City· Manager to respond sha!I· be considered a denial · · 

· · . ·: _· of th~--grievance .. · · -" · .· . · -_ :· · · . . · . :_ - _ _: 
. . . . . ... ·: .· 

· • Step4: · · : :: ·A:gdevance deniedin.step3 maY,:proceed'tO'arbi_tration:as-outiined · 
.. · · . iii .Artlde 15 .. - . . ·.· · . .' : · . . . .. 

: '' .: .. " ' Fairure of the: grlevan,t .tb:preseritthe i1devarit~' to:" the City: M~iiager at Step ;3: within 
- : : seven. (7) .d~ys shall ren(;ier the grievance abandon·ed, and no further appeal shall 'be 

-.. availab.le·to the grievant. In matters-involving a formal grievance,: the Union sha.11.'be 
·.: 'giv0.h thC3:· opportunity ':to: be' preser;it'-'at •ariy. me:etiri~l c:aned-'tor :the:: resok.1tion: of .such 
:gi"ieva:nce;_Where the· Union_ is·:not representing the grievant.it shall: .be entitlec;Ltq be .. . - . . . - - . . . . - . . . .... - . .. . . . - . - .. - ... - .. I . . . . . - ... - . . . . . 

. _ .. :· present:a,t.any:llieetirig.where the:grievance is to.be resolveq·but shall not·participate:in 
'' ' ..: : • - . sai~ meeting; - ' ' - - ' ' ' " ' ' ' ' ' . 

' ' ' ' 

. . . . . . . . . .. ·. .· . . . . . . . . i· .· .. 

·. . . **W6rking·days shall be any fiJll·day City:HaJI is.open for business;: 
. : .. ·... . . . . . : . ·- ..... ·. . . . . . .. . ................... · . : .I· .. 

.I· 

' ' ' i ' ' 
'' 



.. __ : "ARTICLE.15" :·:,. ·-.-.: 
:'.: .'. :: .. "ARSIT.RATl.ON. :·: .- ·"· '. · 

I: .. 
. . ·\ ... 

• : -1 

. .. ..J .. ·:·;:::·:.:· 
~ ' . . . 

: : __ : : . · :: if the: City or :t1ie:t)nio:n, :tiereUrider :are· un~bl~ to· reach :·a· settleriie~i :c:>t° ther .grle.vance: .· : . : · .. · .. 
. . ·.· u~ing the.· prqceciures: 9ut1ineci above. either :the .Union or .the .city: may: suqinit th~ matt~i .... : : . : --_ · _ . · 

. :. to· arbitration· by: sending. to· the qther: r>.afty. by: certified .. mail; : \t\rithin: seyen (7). working: .' : ·: .· -· _ · . 
· :.·days:afte·r receipfof the.decision. of-the.CitY. Manager as: set to:rth.abc;)ve,· a demahd .for ...... : : : · . 

. · : ... : :arbiJration; .·qh1y:: grievances,. which. have:. been"- fil~cf 'i('l: .writing::. ahq : proces~ed :rn- the . . . : . 
. . : manne·r:and :within_· ltiEdime· lirnits".set fortliin :Ai-tide :t4; ·shall: be.· subject: to .arbiti"atior:i:. · · .. : .· :: : : . · - · -.. - . . . . . . . . . . - . . . . - '. - . . .. . . . . . . . . . . . . . . . . . . 

.. 1_ .. 
. . . : . . . . 

. SE.CTION 15:2 · " ..... : ·.: . · .. · · .. :· · I,' 

: . I· .. 

.. . . 

.. · · . _ -··::Aftera<demand.f~r a~bitratlonJ)as:bee,n.:m~de,· .. eithe.rth~:city ot:the. ~)nion.ma.Y.:~pply'to · :• .. :: · :: : · · 
. : . : ": .: . :·the fedetai. me~jati9rf?nd cc)nc.i!iatiqti :se.ryic_~ :tor.:$ ::lis.t.-.ot~.ev~n :(7):qucii.llfi~d arbitratc)rs •. ·" : .. "" .'. 

. . . and from.,this"li_storie::~half be•seleqted by.prcice~·s.·otelimina~iori:'lti·e'.part.ies.'sh~lrstrik~'. .... :">,." 
.. : : :_ names·.'frorii. ·the: Ji st : alt~rhatively: Tli.e . nfoviiig :·:party· .:shai.1 :st'rlke· firs( :The -:arbitrator: . > . 
. . : .. : :. rema_i.ning· after-.-each. party. has three:. (3): strikes ·shall: be named ·the:' :arbitratbr-: fof: the· ... : .. ·.. . . 

.: · · · . · ·: : . : gri_evance . .-. · ·:". · · - · · · · · . . · · · .. · · . . . 
. : .! .. 

.- SECTION1.5.3: :· 
.. 

·'" 
'· .. 

. I , 

-~he pa.rty,. ref~rririg: a ·grieyf3nc~ to arbi~ration s·half .·~ave the ·ob'lig·ation .c)f going forwa.rd· :: · 
· · ...... -: ·with ·its case· before -the ·other· ·party. shall be required :to ·pre.sent ·its -case~ except thaf in· " · · _ 
.. · ... : the c~se. of disGip!irie or .discharge; :the E,rnploye:r sha!i first' ~)resent .its' case 'arid.· ~arcy: .. 

the burden of proof.· · : ·. ··:. · ·. ""· .· -.:: ... · · .-: · · : · ·: · · j ... ·"· · .·. : .- ·: · .· · ·" 

. ·: --:_::SECTION· 15:.!i-.-: :·: " .... · -: 

.. · : ·::The arbitrator st:la11: have no ·power tq a·dd .to: or :subtracfbr modify in arw:way:ai1y.Qf the:·": 
:: : ... · ·t~rms.of,this:J.\greement: The arbit_rator:shall ·n·c)t. ha·v~ the"auttlodty:to·.h~aranY. hlatt~r" .-·. 

·.unless 'the: time l,iniits :set forth .in the: Grievance. :and. Arbitration p·roc~dures: ar~ :compli~d:. • . 
. _:.with: Ti:me limits 'rn~y orily. be .extended: in. wri~ing · sig.ned.: by ·both ·parties:. The awa'rd :of·. -

:· ... :.: ··::the ·arbifrator:shaH be .final ~:inc:f bindl:ng: 'on .b,oth p~rties.· :: ·: · · i.: · · · · ·. . 
. . . . 

. SECt1or\J't6:s ·.· .. 
. . 

:·: . "·:: ·:_::In ahy ··dispute :s~bmifted: -to_· arbi'tratio.r{ ·th~ :arbitrator- ~·hall be::.:limite.d: to: .rendering·· an· ·: : ... · .- : ·, : " 
:- ...... · .. -'.· award;.·which: is:.·rem'~oiai,: and: under: no :¢ircurnstances· shall.! ah .employee: be ·made·.·.:.::":·:-·. 
. . .. : _· .. : more:· th a fr wti61e· qr receive back: ·pay: tor. a: period.: prior :to . .the l date . .t~:e .g.rleva'iice: Was: . . . .. - .. - . .. . . .. . . . . . - .. . .. I . . . . . .. ... 
. _. ~: ,, ~-·~-:fir~t fil~~tJrLW~itjng . .an~ furthermore,;. i:'lo· aW~r_d __ f9r_.b§_g_~-~p~y:~h~lf' exceed: _the _arnbunt t>f. -· 
.. ·::': .. :wages.the. emplpyee.:would have.'ear.ried.·athis: regulat::rate.less any.un~mpfoymerit.he . '.. . 
· <.:received·whHe:riotworkingfortheEm.ployerf> · · · · · · ... 1:.-·:: : . · · · · · 

.. . . . . 
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. . .. '. .. 

:SECTION:15.6 
• . • ••••• • •• ··.. . • • • ..... '.·. • •. '. • : • • • . j '. • •·•• • • • • •. •· .••• 

: . :.rhe: cost of the :arpitratiol) :shall-be borne:equally hy:_the."pcfrties;_·excepfthaf each.party:.·:·:_ 
···shall _:pay: .ttie .full :cost .-of -its·. own .wifrtesses :and lnvestigation.:1.Arbifration proceeding·s· ·. · . .- .· · 
. : sh a.Ii. be repqrted. by ·an ."otflci~I . court .. repolted . at the : re.quest. or: :either .p.arty. The.. party ... : .. : 
. : ~equesting: th~· reporter:sh~llpa{the cosf9fsam~. . . . . . . . . . . . . . . . .· . 

.. .. 

. ·sECTION·15.7 .· . · .. · .· · . .-
, .. · ·.].· 

. '.f" . _. 

.• . 

. · _.: Wh~n a pari~i isj-eceived•_trorri: the·· Fed_ei'al Mediatio_n a~d ·(fon~iljatiqn Servic~ pursuant· ·.·: 
. : ·. :to -~e.ctiori_:(2);. ~ith.er p~dy ·may re)e~t orie_ compl~te::list of arbitrators·: .·· :·::. . .· . . . . . . . .. 

. . . . . .. . '· .. 
.. 

. . .. . . 

. : SECTION 15·:8 . . . ' . ' . 
,'' . 
1··. . .. 

. · ·. : :upqn: ·request qt. ~ittie~· .PartY..;· ·.the cirbitr:ato~: · sha1f: -~Wle . :upoh_ .. th~: --~rbitra_t>mtY: ·. ot a· 
. : .·· : grieva:nc·e,: induc;ffn~{the timel.ine:ss ofthe grievan.ce and th~. req~est for :arbitration, .... : . : .. : 

: _: · .. before ·h~aririg; eviden_ce on: the merits~ lf.a-law~uit fo stay "or axoid 'arbitration_··~as bee~--.· 
: file_d, the arbitration .shall ·not com.mence prior. to "the.disposition: in_ favor ·of arbitration iri . 

· .... the trial :court.;.· · ·.: .• • · · · · : . . . 
. • .. ,! 

·r:· 
. _·.::SECTION ·1 s.9 .· .. 

. . . 
.. ' ' . . . . . . . . 

. · : : : . _:_The: .Uri I.on will -riot. be r~quited. to. :proce~s .grievances for non~·~ernbers .. : Howev_er; the: . :. ·: . · 
. . <union will be invitedtoattend any:meeting .wh~re· resolutiqri :of.grievance niay:occlir~· . :. :. -: : ... 

. . . . . . . . . . . . . . . . . . . , . . . . . . . ,. . . : . . . . 

. . 

. . . . . ' 

·.: .. .-· .. '.' 

~--~ __ :..__· ______ .. ~-~ ._ ._ . 

. : i· ·:, .. · 
'•·' . . . . r ... :· ... -. 

: . , . . ·: 
' ' 

·1.- . 
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·:.· ·, 
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: .· ...... .....:.._--;-:-~ . ·_ , ' · ... 
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SECTION 16.1 

ARTICLE 16 
JOB EVALUATION 

Written performance evaluations will be conducted annually on the employee's 
anniversary month to determine the merit increase for the employee for that year. 
Employees meeting the mid point range of their pay grade, must score "exceeds 
expectations" or "excellent" to be eligible for a merit increase. Employees who are at 
the maximum of the pay range, will recei\·e a lump sum payment for the percent 
inerease appropriate for the merit evaluation rating reeeived. ,A, written performance 
evaluation may also be utilized when an employee performs in an exeeptional manner 
or has proven substandard work performanoe. Employees on probation will be 
evaluated every three (3) months. 

SECTION 16.2 

The Employer will provide a performance evaluation form that will cover the following 
areas: job knowledge, work qual ification , initiative, attendance, dependability, 
cooperation, and an overall performance rating . Rating oategories will range from 
unsatisfaotory, needs impro'.iement, meets expeotations, exeeeds expeotations, 
outstanding. An emplovee eommon comment section wi ll be provided for 
documentation oo above the employee's signature. Each evaluation will shall contain 
the City Manager, Department Head , supervisor~and employee's signature§ and the 
reviewing officer's signature. 

SECTION 16.3 

The rank of Lieutenant will be the lowest rank that can conduct an employee 
performance evaluation . All evaluations wi ll be reviewed by the Chief or his designee 
and must be approved by the City Manager. 
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SECTION 17 .1 

ARTICLE 17 
HOURS 

Al l Fire Department personnel shall work three (3) platoon 24-hour shifts. The 24-hour 
shift shall commence at 0700 hours and continue through 0700 hours the following day. 

SECTION 17.2 

The City of South Daytona may enter into a mutual agreement oontraot with an 
individual employee altering the hours of •11ork (on weekly and annual basis) and job 
duties. Howei.'er, this agreement oan only be dissolved and/or terminated by the City. 
The employee shall not have the right to terminate the oontraotual agreement. 
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SECTION 18.1 

ARTICLE 18 
SHIFT EXCHANGE 

Employees shall have the right to exchange shift assignment, as long as the change 
does not adversely effect the operation of the Fire Department; provided the Fire Chief 
or his designee, has been notified in advance and approves the exchange. Such 
approval shall not unreasonably be withheld. Compensation for the above exchange 
shall rest exclusively with the two (2) employees agreeing to the exchange. 

SECTION 18.2 

Shift exchanges shall ; 

• Not create Overtime or Working Out of Class pay 
• Not involve any cash exchanges 
• Be notated on the respective timesheets and log book 
• Meet all the requirements of SOP 100.7·Work Exchanges 



ARTICLE 19 
WORK WEEK AND OVERTIME COMPENSATION 

SECTION 19.1 

All overtime hours, which are approved by the Chief or his designee, shall entitle the 
employee to overtime pay at the rate of time and one-half. Overtime will be dictated by 
the needs of the Fire Department. 

SECTION 19.2 

The work cycle shall consist of fourteen (14) days with shifts of 24 hours on and 48 
hours off. 

SECTION 19.3 

For the purposes of computing hours worked for overtime purposes, Workers' 
Compensation, Family and Medical Leave Act, Short Term Disability, jury duty, 
bereavement leave and scheduled Personal Leave/Compensatory Time approved 
fourteen (14) days in advance shall be considered as "time worked". Unscheduled 
Personal Leave/Compensatory Time and al l other hours not worked, whether paid or 
unpaid, will not be considered as "time worked" for overtime purposes. 
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. SECTION 20.1 .. 

. . . ARTICLE 20 : .. 
.. EMPLOYEE RIGHTS · 

. ·1.· . 
. !·. 

: L .. 

i 
·' ., 

1 • 
1. 

: .. :Th_e ... p:aiti~·s hereto agree not .to lr1terte·r~·-·with. the right ·of any· employee :to .:be~ome a_ · 
.. member of t~e Union,· withdraw· frqm the Union; or refrain. from b~coming a member ·Of .· .. ·· 
. the.Union.:. 

,·· ... -
. - . . -

. SECTION 20.2 .. · · 

... ··There: shali be nodis9rimination against~riy: ehiploy~e by. re.ason of race:·.creed".. color, 
: : .. a_ge,.·natural .origin~. seX-, Union rnembE}rshfp _or aCtivity, or lack of Un°ion ·membership_ or: • 

.. · activi.ty, J~eferenc€r to<the use· of the ·word: he/she. in. agreement is Jo.r: brE3vity· only :and· . 
. shall be interpreted to mean he cir s~e~ : : · .·. · · · · · · · · · 

.1·' 

[.· 

' ..... 

' I • • • 

. . . . . 
: ~ - - - - -
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ARTICLE 21 
WORKING OUT OF CLASSIFICATION 

ARTICLE SECTION 21.1 

An employee required to carry out the duties and responsibilities of a rank or position 
above which he normally holds for a period of two (2) consecutive one (1) full shifts or 
more, shall be paid a five (5%) percent differential retroactive to the first shift 

ARTICLE SECTION 21 .2 

The Fire Chief will not be considered as any type of coverage that would impede 
someone from working out of their classification. 

ARTICLE SECTION 21 .3 

To be eligible to "Work out of Classification", you must possess the following ; 

• At least four (4) years a full-time South Daytona Firefighter; and, 
• Current Fire Officer I Certification 

ARTICLE SECTION 21.4 

Only one fi refighter per shift wi ll be eligible for "Working out of Classification" pay and a 
firefighter is not eligible if on a work exchange. 
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ARTICLE 22 
EDUCATIONAL LEAVE 

Employees shall be permitted time off to attend fire service related higher education 
course or programs provided the employee arranges for his replacement to maintain 
minimum manning levels, if required, while attending such course or programs, with tho 
Chief or his designee, and City Manager's approval. 

SECTION 22.1 

When the Fire Chief sends employees to any dasses or training seminars that are 
approved by the City Manager, the employee shall be permitted to attend the 
class on their "duty" days with no loss of time or compensation. For the 
employee's "off duty" days, the employee shall receive overtime compensation in 
accordance with the Fair Labor Standards Act (FLSA). 

SECTION 22.2 

The employee may be issued a department/city vehicle to commute to and fro 
the class. If the employee chooses to drive their personal vehicle, the employeJ 
shall be reimbursed a per diem for mileage in accordance with the approved IRS 
standard mileage rate. 
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ARTICLE 23 
TRAINING 

Employees who voluntarily terminate their employment within t\Velve (12) months of any 
voluntary training (seminars, classes and/or conferences), shall reimburse the City for 
the related expense of the training. This will not include seminars, classes, and/or 
conferences mandated by the City and/or Department. 
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ARTICLE 24 I 
PERSONAL LEAVE I 

I 

COMPENSATION AT RESIGNATION, DISMISSAL, TERMINATION OR LAYOFF 
I 

Employees may accrue up to nine hundred sixty (960) hours of Personal Leave. 
Employees that separate from the City for any reason will be. paid for a maximum of 
seven hundred twenty (720) hours of Personal Leave. 

i 
- 1- -
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SECTION 25.1 

ARTIC LE 25 
MANNING REQUIREMENTS 

Management reserves the right to determine as deemed necessary for the protection of 
the district with the consideration of tax paying citizens , manning requirements for the 
Department. 

SECTION 25.2 

No more than one person per shift shall be allowed to utilize scheduled Personal Leave. 
Management retains the right to determine manning periodically as dictated by 
departmental mission requirements. Under certain circumstances the Fire Chief or his 
designee, may allow up to two (2) persons to be on Personal Leave at the same time. 
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SECTION 26.1 

ARTICLE 26 
SANITATION AND MAINTENANCE 

I 

The Employer agrees to supply and make available all material~ required for the day-to
day maintenance and upkeep of all firehouses. The Employ~r furthermore agrees to 

-- supply all items necessary to maintain satisfactory conditions :of all quarters within all 
firehouses. The City will make available clean bed linen, bath: towels, washcloths and 
kitchen towels. : 

' I 
SECTION 26.2 I 

Employees from time to time may be assigned duties whidh are unrelated to fire 
I 

fighting, fire prevention, rescue, salvage, overhaul work, care. maintenance of fire 
fighting equipment and apparatus or any other similar work. However, employees shall 
not be assigned to perform unrelated duties which are onerous qr unreasonable. 

SECTION 26.3 
i 

I 
I 

It is specifically understood that duties relating to the maintaining of the fire stations and 
the grounds surrounding them which have been performed in the past are not onerous 
or unreasonable. i 

i 

SECTION 26.4 
I 

I 

The City shall provide routine cleaning services on a daily b~sis for the Fire Station 
administrative areas which shall be defined as from the door to: the kitchen to the North 
main access door including the hallway. Such cleaning incl~des emptying garbage 
cans, cleaning floors and other normal cleaning services as are [provided in the City Hall 
and Police Department. However, the City reserves the right to! reduce or eliminate this 
service if a corresponding reduction is made across the board in; the other departments. 
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ARTICLE 27 
APPENDICES AND AMENDMENTS 

All appendices and amendments of this Agreement shall be I numbered (or lettered), 
dated, and signed by the responsible parties and shall become a part of this Agreement. 
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SECTION 28.1 

ARTICLE 28 
SAVINGS CLAUSE 

It is understood and agreed that all provisions of this Agreement are subject to, and 
must yield to, the laws of the State of Florida, as well as all other laws, regulations, 
enactments and directives having the force of law. 

SECTION 28.2 

All Department enactments, directives, rules and regulations currently in existence and 
not in conflict with a term or provision of this Agreement are recognized and approved. 

SECTION 28.3 

If any provisions of this Agreement, or part of a provision, shall be declared or rendered 
null, void or invalid through court action or by reason of legislation, the Agreement shall 
otherwise remain in full force and effect. 
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SECTION 29.1 

ARTICLE29 
OUTSIDE ACTIVITIES 

Employees and managerial personnel shall at all times bear in: mind that they are seen 
by the general public, while off duty as well as while on duty, as personnel of the City of 
South Daytona and they shall at all times conduct themselves in such a manner as to 
bring no discredit, directly or by association, upon the Department, and so as to cause 
no unfavorable publicity to the Department. Nothing herein shall be construed to inhibit 
the freedom of speech or right of employees and Union repres~ntatives to comment on 
wages, hours and working conditions. 

SECTION 29.2 

An employee accepting employment with any other employer while employed by 
Employer shall do so only so long as the employment is not a conflict of interest. In such 
instances, the employee's primary obligation shall continue to be to the Employer, and 
he shall arrange his affairs accordingly. · 

SECTION 29.3 

- Emr;>loyees who accept outside employment shall notify the Fire Chief or his designee, 
in writing. Such notification shall include the name, address ahd phone number of the 
employer, and the approximate number of hours worked. 
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SECTION 30.1 

ARTICLE 30 
SPECIAL TY PAY 

I 

i 

Employees who receive certification or completion of specific co'urses shall be eligible to 
receive a-monthly specialty pay in the amount of fifty (50) dollars. The specialty pay 
shall commence on-the- first pay period of the month following notification to Human 
Resources that the employee has successfully completed: the course. Proper 
notification shall be a copy of the certificate of completion of the :course. 

SECTION 30.2 

An employee can only receive monies for classes or certifications that are not required 
for the employee's current job description. An employee can only receive a maximum 
of fifty (50) dollars per month for specialty pay. · 

SECTION 30.3 

uired 
Fire Officer II TRT Tech Level 
Fire Instructor II 

Technician Level 
HazMat Technician 
VMR Technician 

SCBA Technician BLS Instructor 
Blue Card ACLS Instructor 
LFTI PALS/PEPP Instructor 
Incident Safet Officer ITLS Instructor 

CISM 

Note: Classes/Certifications must be department sponsored which is determined by 
department need. 

SECTION 30.4 
I 
I 

A special project lead as designated by the Fire Chief, or his designee, is compensated 
at zero (0) dollars per month depending on the scope of the project assigned. 

-· Assistants for special-projects will be compensated -at zero (Q) dollars per month.---A-- --
special project is defined as a designated additional activity or duty outside the scope of 
the employee's job description assigned by the Fire Chief) or his designee, that 
increases the employee's daily workload or responsibilities.\ Examples of special 
projects may include, but are not limited to the following; 
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• Training Coordinator 
• EMS Coordinator 
• Equipment and Station Maintenance 
• Infection Control Officer 
• Fire Prevention Officer 

SECTION 30.5 

At no time shall incentive/educational compensation received from the state or federal 
government be considered part of the total allowable specialty pay. 

SECTION 30.6 

Additionally, the City will grant an incentive pay of one hundred dollars ($100) per 
month for each member who has obtained the State of Florida Pump Operator's 
Certification. This payment is an incentive only and does not serve as recognition 
of a new job classification. Members that do not have the certification will not 
receive "acting pay for working out of classification" when they are desjgnated as 

- -

the operator/driver of departmental vehicles. 
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SECTION 34.1 

ARTICLE 34 
WAGES 

Effective October 1, 20+720, the City will make a one-time wage adjustment of .four 
percent (24%). The wage adjustment will be calculated and applied on the base 
hourly rate. 

Effective October 1, 204-821, the City will make a one-time wage adjustment of three 
percent (2~%). The wage adjustment will be calculated and applied on the base hourly 
rate. 

Effective October 1, 204-922, the City will make a one-time wage adjustment of four 
percent (24%). The wage adjustment will be calculated and applied on the base hourly 
rate. 

SECTION 34 .2 

Eff€oti'.ie Ootober 1, 2017 through September 30, 2020, the member may be issued a 
merit inorease on their anniversary date. Merit ranges shall be zero to one and one half 
peroent (0 1.5%) . 

SECTION 34.3 

Additionally, the City will grant an inoentive pay of one hundred dollars ($100) per month 
for eaeh member who has obtained the State of Florida Pump Operator's Certifioation. 
This payment is an inoentive only and does not serve as recognition of a new job 
olassification. Members that do not have the eertifioation will not reoeive "acting pay for 
working out of classification" when they are designated as the operator/driver of 
departmental \'ehicles. 
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SECTION 35.1 

ARTICLE 35 
ALCOHOL AND DRUG TESTING 

The City of South Daytona recognizes that drug and alcohol abl!se is a growing problem 
within our nation's work force. The City also recognizes the tremendous cost, both in 
terms of efficiency and in human suffering, which drug and alcohol abuse may cause. 
Substance and alcohol abuse by employees of the City does have an adverse impact 
on City government, operations, and the health, welfare, and safety of City employees 
and the general public. Acknowledging the necessity for action, the following Alcohol 
and Drug Testing Program is hereby initiated for all employees. 

SECTION 35.2 

All persons applying for employment with the City shall be required to submit for testing 
for alcohol or substance abuse as a condition of accepting employment. 

SECTION 35.3 

The City prohibits all employees from: 
I 

' ' 

1. Selling any drug, including alcohol or prescription drugs, whether on or off-
duty, unless the employee is legally entitled to sell the substance in question 
under the circumstance. _ , 

2. Possessing any alcoholic beverage or unlawful drug ~hile on-duty or on City 
property at any time. 

3. Using any substance (including illegal drugs prescription drugs not prescribed 
for the employee by a physician, alcohol or any other substance, which may 
adversely affect job performance. This may include : both use while on-duty 
and use while off-duty, which can affect on-duty performance. 

I 

SECTION 35.4 

When an employee is required to submit to toxicology and/or a,lcohol testing it shall be 
limited to those circumstances which indicate that reasonable suspicion that the 
employee is under the influence of such substances, suffers from substance or alcohol 
abuse, or is in violation of the City of South Daytona Personnel Rules regarding the 
possession of such substances. The City M~nager and the Department Head of the 
department involved shall have the authority to require employees to submit to 
toxicology and/or alcohol testing designed to detect the presence of any controlled 

_________ substance, narcotic qrug, or alc_9h9J, __ ___ __ __ _\ _____________ _ 
I 

I 
I 
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SECTION 35.5 I 

I 

In the event the City requests that an employee submit to bre1ath, blood, urine and/or 
other tests, in accordance with Florida State Statutes 11.20455:, and the City employee 
chooses not to submit to such test or tests, then reasonable suspicion to believe that 
the employee was under the influence shall be grounds for appropriate disciplinary 
action. 

SECTION 35.6 

If an employee tests positive for alcohol or drugs, except those prescribed by a licensed 
physician, the City may impose disciplinary sanctions. Any employee who is arrested for 
selling illegal drugs shall be subject to disciplinary actions up to and including discharge. 
All employees who must use a prescription drug which· may cause adverse effects (for 
example, drowsiness, impaired reflexes, or reaction time) shall inform the City that they 
are taking such medication on the advice of a physician. It is the employee's 
responsibility to inform the City of the possible side effects , of the drug on his/her 
performance and expected duration of use. ' 

SECTION 35. 7 

In the event the City requests that an employee submit to drug ~r alcohol tests, the cost 
of such tests shall be paid by the City. 

SECTION 35.8 

Direct involvement in an accident by an employee while on duty shall be considered an 
example of reasonable cause to require the employee to take drug or alcohol tests, 
where it appears such accident would not have occurred but for .the possible impairment 
of the employee involved by drugs or alcohol. Worker's Compensation injuries shall 
require post-accident drug testing. ~ 

SECTION 35.9 

Employees required to take regularly scheduled physical examinations shall have 
included as part of the examination a test for drugs or alcohol. ' 

SECTION 35.10 
- -

Employees with job performance or attendance problems shall bear the primary 
responsibility to seek diagnostic and appropriate treatment fo~ such problems. In the 
event _an employee _seeks __ as§i~ta_nce_ ~nd _treatment for:_ an ~l_cohol O( d_rug _ _r::~lat~~L _______ _ 
problem, the above-mentioned disciplinary system for violation of City policy shall not be 
followed. An employee may be granted a one-time leave of absence not to exceed sixty 

I 

(60) days to undergo treatment for alcohol or substance abuse pursuant to an approved 
treatment program. The employee may choose to use accrue~ personal leave for the 
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I 

sixty (60) day period. No benefits shall accrue during this peridd. The request must be 
voluntarily made in writing prior to the institution of disciplinary !measures for alcohol or 
substance abuse and with full knowledge the employee is responsible for all costs and 
charges related to treatment. City employees with job perfo~mance and attendance 
problems or who otherwise fail to meet the requirements of his or her job and do not 
seek assistance shall be subject to the disciplinary actions as s~t forth by City policy. 

SECTION 35.11 

The results of any drug or alcohol test shall be considered a medical report and shall be 
confidentially handled as if part of an internal affairs investigation of the City, and the 
employee involved shall be afforded a pre-disciplinary hearing, which allows the 
employee to challenge or rebut the test findings prior to any disciplinary action being 
taken. 

SECTION 35.12 

Decisions of an arbitrator under this Article shall be limited to a determination of whether 
there existed reasonable suspicion to activate the provisions of this Article and if this 
issue is determined in the employee's favor, he shall be reinstated. 

SECTION 35.13 

If testing is conducted based on a reasonable suspicion, the circumstances leading to 
that determination shall be detailed in writing within seven (7) days. A copy of the 
documentation shall be given to the employee upon request. 

SECTION 35.14 

The City may conduct random drug/alcohol testing. 
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SECTION 36.1 

ARTICLE 36 
UNIFORM ALLOWANCE 

The Employer will, at its cost, provide, clean and maintain employee uniforms. 

SECTION 36.2 

The City will provide one-hundred twentv-five (400 125) dollars to each employee each 
year to purchase work shoes. The shoes must be of an approved style as set by the 
Fire Chief or his designee. The purchase procedure will be established by the 
Department head and disseminated to all employees. Employee who report to work 
without proper shoes will be sent home without pay to change into the proper shoes. 

SECTION 36.3 

The City will provide reimbursement, up to a maximum of two hundred fifty (250) dollars 
for the replacement of corrective lenses if damaged as a direct result of a work related 
accident. Replacement shall be limited to comparable lenses and shall not include the 
cost of eye examinations. 
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SECTION 37.1 

ARTICLE 37 
EDUCATIONAL TUITION REIMBURSEMENT 

! 

I 

The City of South Daytona is desirous of helping its employee~ in their jobs by paying 
for job related courses during their off duty hours, providing the :classroom schedules do 
not conflict with the employee's work schedule. The employee's job, which they were 
hired to do, takes precedence over schooling, which is considered a fringe benefit. This 
policy will not cover courses that are not job related, degree co~rse requirements, credit 
by examination courses, portfolio development, military training experiences tests, nor 
accelerated courses. A maximum of (9) credit hours will be eligible for reimbursement 
annually. However, the City Manger shall have the authority !to adjust the maximum 
number of hours for courses related to the accomplishmen~ of City goals and the 

I 

upgrade of services, which require additional educational qualifications. 

SECTION 37.2 
I 

The City Manager has the authority to approve any course, including tuition, books and 
other course materials, provided the applicant is not r~ceiving benefits under the G. I. 
Bill or other aid programs. Courses recognized for educational a.ssistance are: 

1. Job Improvement Courses: Courses directly related to the employee's 
assignment that will improve his skills, knowledge a~d ability to perform his 
duties and increase, through 111ore advanced technology, his potential for 
promotion. 

2. In Service Training Courses: Courses in management and supervisory 
development. All city employees are encouraged to participate in this type of 
training. 

SECTION 37.3 

All regular full-time employees are eligible for participation iri the City's educational 
program. 

SECTION 37.4 
I 

. Employees with less than six (6) months service shall be permitted to participate with 
the understanding that reimbursement shall not be made Ul'ltil such a time as the 
employee has completed one (1) full year. 

_SECTION_ 37,5 _ __________ ___ ___ _ _ _ _ __ 

Employees receiving payment for their educational expense frolil1 other sources are not 
eligible. 
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SECTION 37.6 

An employee desiring to participate in the City's educational program shall submit an 
application to his department head requesting approval for program participation. If 
approved by the department head, the application shall b~ forwarded to the City 
Manager fo( his concurrence and subsequent approval (Note: The City will not provide 
reimbursement for any course initiated prior to the date of apprdval of the application). 

SECTION 37. 7 

The application for program participation shall provide an agree~ent to be signed by the 
employee, notarized and stipulating that the employee will remain in the City's 
employment a minimum of three (3) full years after completion of the approved 
course(s). Should the employee's service be terminated during this period, voluntarily or 
involuntarily, the City shall be reimbursed for funds paid the ,employee for education 
expenses as provided in the following reimbursement formula: . 

Termination After Completion 
Of Course(s) 

Less than 1 year 
1 year or more but less than 2 years 
2 years or more but less than 3 years 
Over 3 years . 

SECTION 37.8 

Reimbursement to City 

100% 
66% 
33% 

0% 

Upon successful completion of the course, the employee's personnel record will be 
documented with this educational achievement, and the City Manager will arrange for 
reimbursement to the employee, expense for tuition, bo_oks and! other course materials, 
based on the following schedule: : 

Passing and as high as letter grade "C" 
Letter grade "B" or better 

SECTION 37.9 

50% 
100% 

Reimbursement for courses in which letter grads are not issued will be. in the following 
manner: 

Satisfactory 100% 
_________ .... ___ Unsatisfa~tory _______________ _ -··· _0_% __ --

SECTION 37.10 
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Should an employee leave city employment after completion 0f course(s), and prior to 
compliance with the terms of his agreement to remain in city ~mployment for three (3) 
years or more, he shall reimburse the city within six (6) month~ after his termination for 
any costs due. Payment shall be taken from the employee's benefits, if any, accrued at 

I 

the time of his termination. Any amount due the city over and above said benefits shall 
be made on a monthly basis (principle and interest) subject t6 prior arrangement with 
the City Manager. Upon termination of an employee who is ind~bted to the city, the City 
Manager will issue an official city invoice to such employee ~howing the amount due 
and the terms of payment. Checks should be made payable to the City of South 
Daytona and shall be deposited in the funds of the city. The City Manager's office shall 
be responsible for maintaining records of each employee's educational account. 

SECTION 37.11 
i 
i 

Should the employee, through death, disability or normal retirement, fail to continue the 
required tenure of employment as provided herein, any: remaining liability for 
reimbursement of educational expenses shall be canceled automatically. 

i -l------ - __ ....,..._ __ ~_ - - - -
I 
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SECTION 38.1 

ARTICLE 38 
PERSONAL LEAVE 

Each employee shall earn time with which he may conduct personal business. The time 
allotted for this purpose shall include all time away from work due to non hospitalized 
illness. No personal leave time shall be taken in advanse unless specifically 
authorized and approved by the department head or his designee. The minimum 
withdrawal shall be fifteen (15) minutes. Personal time that is taken after the expiration 
of accrued time will be without pay. Employees may not use scheduled personal leave 
until they have completed six (6) months of probation. 

Employees who do not use any unscheduled leave during a one (1) year period 
following their anniversary date (the date used for mefit evaluation purposes) , will 
receive compensator)' time personal leave equal to eight (8) hours added to their 
personal leave bank, reflected on their next paycheck. The eight (8) hours must be 
used by the following anniversal)' date. 

SECTION 38.2 

Personal Leave for 40 hour employees shall be accrued in the same amounts as 
provided in the City Personnel Policies Manual for office employees. Personal Leave 
time for shift employees shall be accrued in the following manner: 

Years of Service 
30 days, but less than 4 years 
4 years, but less than 9 years 
9 years, but less than 14 years 
14 years, but less than 20 years 
20 years , but less than 25 years 
25 years, but less than 30 years 
More than 30 years 

Hours Biweekly** 
13.6308 plus 1.0000 
14.9230 plus 1.0000 
17.0769 plus 1.0000 
17.5077 plus 1.0000 
17.9384 plus 1.0000 
19.2308 plus 1.0000 
19.6616 plus 1.0000 

**"Hours Biweekly" include 4.1538 hours in lieu of holiday pay. (See Article 40-Holidays) 

SECTION 38.3 

No more than one person per shift shall be allowed to utilize scheduled Personal 
Leave. Management retains the right to determine manning periodically as 
dictated by departmental mission requirements. Under certain circumstances the 
Fire Chief or his designee. may allow up to two (2) persons to be on Personal 
Leave at the same time·. 
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SECTION 39.1 

ARTICLE 39 
SHORT TERM DISABILITY 

' ' 
All regular full time employees hired before October 1, 2008 will be provided with Short 
Term Disability at the City's expense. Employees hired on or after October 1, 2008 will 
not be entitled to this benefit. 

The policy will consist of a seven (7) calendar day elimination period with a maximum of 
thirteen (13) week duration of benefit. · 
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SECTION 40.1 

ARTICLE 40 
HOLIDAYS 

The days listed below are designated as official City holidays: 

Easter Sunday. 
Labor Day 
Thanksgiving Day 

New Year's Day 
Memorial Day 
Independence Day 
*Employee's Birthday 
Christmas Day 

Day after Thanksgiving Day 
Christmas Eve · 

*Employee's Birthday (see section 40.5 below) 

SECTION 40.2 

The City Council sets holidays and determines when they will be observed. 

SECTION 40.3 

Employees required to work from 0700 hours until 1900 hqurs on the official City 
holidays listed above (with the exception of the employee's birthday) will receive pay at 
the rate of 1 % times their base rate of pay for the hours of wo'rk from 0700 hours until 
1900 hours on the actual holiday listed above, not the obs,erved day by the City, 
Employees working overtime to fill a vacancy on a holiday ~ill not receive holiday 
compensation unless the overtime is mandatory. ! 

SECTION 40.4 

Shift firefighters and paramedics will accrue an additional 4.1538 hours of Personal 
Leave each pay period in lieu of holiday pay. I 

SECTION 40.5 
I 

Shift firefighters shall be credited with twelve (12) hours of Personal Leave time on the 
first pay period in January for the birthday holiday to be used: as scheduled personal 
leave at such time as the employee desires. ! 
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ARTICLE 41 
PENSION AND RETIREMENT PLAN , 

I 

I 
I 

I 

SECTION 41.1 

The City of South Daytona is a member of the Florida Retiremerjlt System. 

SECTION 41.2 
I 
I 

After completing six (6) months with the City of South Daytona, regular employees are 
eligible to participate, at their own expense, in the City's !Deferred Compensation 
Programs (International City Managers Association (ICMA), E;mpower Retirement or 
Mass Mutual). The City will, for employees hired prior to October 1, 1992, pay $195 per 
fiscal year into the employee's Deferred Compensation accounti. Employees hired on or 
after October 1, 1992, will not be eligible for this compen$ation pay supplement. 

--- ----- -- - -- - ----
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SECTION 42.1 

ARTICLE 42 
BEREAVEMENT LEAVE 

The City agrees that when a death occurs in the immediate fa~ily of an employee, that 
·-employee shall be granted the necessary time off, not to exceed forty-eight (48) hours in 
order to attend the funeral. Hours allowed must be used withi~ fourteen (14) calendar 
days commencing on the day of the death except in extenuating circumstances which 
are approved by the Department Head. The City agrees that the immediate family as 
cited above shall be defined as lineal ascendants/descendents ,including, but not limited 
to, son, daughter, mother, father, grandparents, and grandchi11dren. Also included for 
purposes of this section are husbands/wives, sisters/broth$rs, step-parents, step
children, mother/father in-law and son/daughter in-law and any: other person related by 
adoption. i 

SECTION 42.2 

In case of a death of an employee's spouse or child, a maximum of 120 hours of 
accrued leave may be granted to the employee. The Fire Chief or his designeeJ. may 
limit such leave to less than the specified time or refuse to 1grant such leave if the 
employee cannot demonstrate reasonable need for the amount requested. 

SECTION 42.3 

In case of death of any other relatives, an employee :may request up to twelve (12) 
hours with pay to attend the funeral services or up to four ( 4) hours to attend a memorial 
service in lieu of funeral services. Requests for time off should be made to the Fire 
Chief or his designee, who will make the decision after consulting with the City 
Manager. ! 
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ARTICLE43 
MILITARY LEAVE 

SECTION 43.1 I 

-Any employee wbo is a -member, or any employee who enli~ts as a member of the 
National Guard or the Military Reserve Forces of the United St~tes, and who is ordered 
by the appropriate authorities to attend the prescribed training ~rogram shall be granted 
a leave of absence with pay. The employee shall receive pay fC?r the number of working 
days occurring in the authorized period, according to his "'1ork schedule, less any 
service pay received, or may retain his military pay and ·use accrued leave time in lieu of 
military leave. Any regular officer member who is drafted, or '1\tho enters active duty in 
the Armed Forces or National Guard, shall be granted military leave without pay for the 
period of military service not to exceed a period of two (2) years:. 

. ' 

' 
SECTION 43.2 

' 
Employees who request such leave must present appropriate ll)ilitary service orders not 
later than two (2) weeks prior to the scheduled date of departure. This special leave with . 
pay shall not be granted to an employee if he voluntarily extends the training time 
caused by excessive absences from reserve meetings during th~ preceding_year. 
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ARTICLE44 
LIFE INSURANCE/HOSPIT ALIZA Tl ON/WORKERS' COMPENSATION 

SECTION 44.1 

The first of the month following thirty (30) days with the City of South Daytona, regular 
full time employees are provided with life insurance and accidental death and 
dismemberment insurance at the City's expense. Additional life insurance is available at 
the employee's expense. 

SECTION 44.2 

The first of the month following thirty (30) days of service ! with the City of South 
Daytona, regular full time employees are provided with a choice of hospitalization plans. 
The City pays the premium for the employee's portion of the coverage for the plan with 
the lowest cost. If the employee so desires, they may obtain i dependent coverage at 
their own expense, and may upgrade to the alternate plan I provided they pay the 
additional premium. Employees will pay any insurance deductibles as assigned by the 

• . ! 
earner. 

SECTION 44.3 

As required by Florida Law, employees of the City of .South Daytona are covered by 
Workers' Compensation from the date of employment. Employees shall report any on 
the job injury immediately to their supervisor or person in charge, who shall render the 
necessary aid and advise the department head. There shall be ~a Notice of Injury (BCL-
1) filed with the Human Resources Director no later than 2:00; P.M. the following day. 
The City agrees that in the event of an on the job injury to an employee, such employee 
will receive Workers' Compensation plus a supplement from t~e City which will, for a 
maximum of seven hundred fifty six (756) working hours, result in the employee 
receiving net pay equal to the average net pay the employee i received in the thirteen 
(13) weeks prior to the disability. The time lost as a ,result of the "on the job injury 
(Workers' Compensation injury)", will not be charged against !any other existing type 
leave as long as the injury is approved by the City's Wo~kers' Cqmpensation carrier as a 
legitimate claim. As a condition precedent to obtaining paid disability leave, the 
employee must formally assign his Workers' Compensation we~kly benefits to the City 
for the period of the disability leave or any extension thereof. l:he City agrees that any 
employee injured on the job shall be paid a full twenty-four (24):hours for the day of the 
accident if his treating physici~:m advised .that the employee 6ould not or should not 
return to work that day. Employees injured in on the job related ~ccidents shall be given 

. I 

. ________ light duty as&ignmen~s. ~tJtles~te _of payJorthe work performe9 _{the_ernpl.oye~t.wilLstay ____ _ 
in his current step in the pay system but will be placed in the appropriate pay grade for 
the work performed), when permitted to do so by the attending physician and if such 
light duty work is available. The light duty assignments shall not be limited to 
departmental activities. 
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ARTICLE 45 
TRANSPORTATION AND MILEAGE 

I 
This article will remain in accordance with Section 34 of th~ City of South Daytona 
Personnel Policies Manual as amended. 1 

---------;~---------------- - - --
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ARTICLE 46 
RESERVATION OF RIGHTS 

There shall be no benefits, implied or otherwise, inuring to the penefit of the bargaining 
unit or the members thereof except those benefits as herein expressly provided. 

-- --- -- -+---- ------------ --- --
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SECTION 47.1 

ARTICLE 47 
SEVERABILITY CLAUSE 

If any Article of Section of this Agreement should be found i invalid, unlawful or not 
I 

enforceable by reason of any existing or subsequent enacted !legislature or by judicial 
- - authority, all other Articles and Sections of this Agreement shall' remaining full force and 

effect for the duration of this Agreement. i 
I 

SECTION 47.2 

In the event of invalidation of any Article or Section, both the City and the Union agree 
to meet within thirty (30) days of such determination for the purpose of arriving at a 
mutually satisfactory replacement for such Article or Section. i 
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SECTION 48.1 

ARTICLE 48 
TOBACCO USE 

All bargaining unit employees hired after October 1 , 2008 are not permitted to use 
tobacco or nicotine products at any time (on duty or off duty) and must comply with such 
-prohibitions as a condition of hire and continued employment. I 

I 
SECTION 48.2 I 

! 
I 

Violation of Section 36.1 will result in a one shift suspension for a first offense, a three 
shift suspension for a second offense, and termination for a thirtj offense 

i 

-----------------r-------------------- -- -- - -- -

I 

I 
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SECTION 49.1 

ARTICLE 49 
DURATION OF AGREEMENT 

This Agreement shall become effective October 1, 204-720 and all Articles shall remain 
in full force and effect until September 30, 202G~. 

SECTION 49.2 

Should either party desire to terminate, change or modify any portion of this Agreement 
they shall notify the other party in writing no later than June 151

, prior to the termination 
of this Agreement. 

SECTION 49.3 

In the absence of such notice, this Agreement shall automatically be extended from 
year to year thereafter. 

SECTION 49.4 

Following the send ing and receipt of such notice described above the parties shall meet 
within ten (10) days and negotiate in good faith for a period of thirty days. 

SECTION 49.5 

Each party may reopen one (1) other Article of their choice in 2021 and 2022 other 
than Article J+Wages. 

Dated: 

CITY OF SOUTH DAYTONA 

Joseph YarbFOugh 
James L. Gillis, Jr. 
City Manager 

SOUTH DAYTONA PROFESSIONAL 
FIREFIGHTERS, IAFF LOCAL #3193 

Lieutenant James Fidler 
Jacklyn Gonzalez 
President 
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