














ARTICLE 1
RECOGNITION

The City hereby recognizes the PEA as the exclusi
for all matters affecting wages, hours, and wc
employees in the unit certified by the Public Employ
its certification No. 881. All employees covered by t
Employees Relations Commission will be entitled to
Agreement in accordance with Chapter 447 of the Fl

bargaining representative
ing conditions for those
1¢ Relation Commission in
unit certified by the Public
: terms and benefits of this
da Statutes.









the City within thirty (30} calendar days of the remittance, or its belief with
reasons stated therefore that the remittance is incorrect.

Section 3.7

The Employer will not deduct or transmit to the Ass
representing fines, penalties or special assessments

Section 3.8

An employee may revoke his authorization for dec
employee gives thirty (30) days written notice to the
of such notification, the City shall terminate dues
following expiration of the thirty (30) day notice pe
delivers additional dues authorization to the City, it
have thirty (30) days from the date of delivery in w
deduction procedure.

Section 3.9

siation at any time monies

tion of dues provided the
ty and PEA. Upon receipt
the pay day immediately
d. In the event the PEA
agreed that the City shall
>h to commence the dues

The Association will pay $75.00 annually, due October 1st, to the City for

deducting union dues.






























ARTICLE 10
PERSONNEL FILES

|
Section 10.1

i

All employees covered by this Agreement shall have access to their individual
personnel files by prior appointment with the Human| Resources Director or her
designee. All items contained in such a file shall be available for review and the
employee may have a copy of anything in his file.

Section 10.2 I

The employee shall have the right to file a written respon!se to any letter of
reprimand or other documents which are placed |in the \employee's official
personnel file subsequent to the effective date of this Agreement as a result of
supervisory action or citizen's complaint. At the employee’s request any such
written response shall be included in the employee's official personnel file
together with the letter of reprimand or other documents against which it is
directed. i

| -
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ARTICLE 11 t

TEMPORARY ASSIGNMENT TO A HIGHER CLASSIFICATION

An employee who is temporarily assigned to a subewisor‘s position shall be
entitled to a five (5) percent increase in pay commencing on the first day of the
assignment.

7
+
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ARTICLE 12
TRAINING

Section 12.1

The City agrees to make a good faith effort to promote on-the-job training for the
purpose of improving the performance of employees, aidingfemployees to equip

themselves for advancement to higher positions and

'greater responsibilities, and

improving the quality of service rendered to the public. Some of the training
must, by its nature, be subject to available funds. The City inII consider seniority

in determining who receives training.

Section 12.2

!
|
i
i
i
|
|

The City will not require any employee to attend training to improve job
performance and/or training in specialized techniques, outside his normal

working hours unless he is paid for it.

Section 12.3

An employee may request from his supervisor what course of action he should

take to prepare himself for future training when his!
has been denied. An employee whose request for t
grieve but not arbitrate the matter.

current request for training
raining has been denied can
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ARTICLE 13
STRIKES, PICKETING, LOCKC T OR
INTERFERENCE WITH OPERA - {ONS

The Association and the City agree that sections « 7.505 and 447.507 of the
Florida Statutes shall govern their relations regarding e prohibition of strikes.
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ARTICLE 14
SENIORITY

Section 14.1

Seniority is defined as the total length of contir »us service with the City,
computed from the date of last hire.

Section 14.2

Probationary Period - New employees and those t 2d after a break in service
shall, for the first six (6) months, be regarded -~ probationary employees.
Employees remaining in the employment of the Ei Hloyer after the first six (6)
months will receive seniority from the date of original hiring unless probation has
been extended pursuant to Section 3.

Section 14.3

Prior to the end of the six (6) month probation th Employer may extend the
probation period an additional six (6) months. Such :tension shall be in writing.

Section 14.4

Termination of Seniority - All Seniority shall terminat f an employee:

1. Quits;
2. Is discharged for just cause;
3. Is laid off for a period of time excee« g his length of continuous

service at the time of layoff, up to ame mum of six (6) months;

4, Fails to report to work within three ") calendar days after due
notice by the Employer; by certified ail, to the employee's last
known address to return from layoff;

5. Is absent for two (2) consecutive worl g days without permission,
or without notice to the Employer,

6. Retires;
7. Is unable to return to work for a period of one (1) year due to injury
orillness.
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ARTICLE 15

DISCIPLINARY ACTION INVESTIGATION

Section 15.1

In the event an employee is discharged, suspended, or demoted, the City agrees
that he shall be provided with written notification of the discharge, suspension or

demotion.

This notification shall be hand delivered or sent by Certified Mail,

Return Receipt Requested, to the employee no later than the effective date of the

action. Upon request, an employee may obtain a

py of any statement which

he (personally) has given to the City in connection ...th any formal investigation

based upon which disciplinary action can or will be t:
Section 15.2

In the event an employee becomes the subject ¢
arising from a citizen complaint or allegation, the Cit
the investigation, provide the name of the compl:
furnish a copy of the allegation and policy violations
to the employee prior to questioning. The emp!
disposition of the complaint upon the conclusion of t

Section 15.3

At the request of any employee under formal investi
to be represented by counsel or any other represen
own expense) who shall be present at all times dur
employee is being questioned relative to alleged m
disciplinary action. Prior to any questioning the en
wish to contact a representative.

Section 15.4

The City shall not discharge or discipline any emp’

due process. If, in any case, the City feels there is
discharge, the employee will be notified in writing.
upon the employee by a supervisor or higher.

Section 15.5

2n against the employee.

1 formal City investigation
shall notify the employee of
ant filing the charge, and

Tat were allegedly violated,

ee will be notified of the
formal investigation.

tion he shall have the right
ive of his choice (at his/her
} interrogation in which the
onduct that could result in
oyee will be asked if they

ree without just cause and
st cause for suspension or
All copies shall be served

The City agrees that no adverse action will be taken against any employee for

exercising the rights provided for in this Article.
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Section 15.6
No discipline except for demotions and terminations

the employee has exhausted all appeals of said disc
a grievance have expired for such appeals.

24

shall become effective until
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pline or

1the time frames for




Section 16.1

During the first six (6) months of their employment
months if extended under Article 14.3, all employ
probationary employees, meaning in part that they ar
and including dismissal with or without cause, ar
grievance procedure.
Section 16.2

The following list of causes, which shall be deemed j
the employment relationship, is illustrative but not all

1.

10.
1.

12.

ARTICLE 16

DISCIPLINE/DISCHARGE

Drinking or being under the influence of intoxic
substances or hallucinogens during duty hours

Dishonesty.
Fighting on duty or in uniform.

Insubordination.

with the City or twelve (12)
vees are considered to be
e subject to discipline, up to
id without recourse to the

|
ust reasons for severance of

| .
nconclusive:

ants, narcotics, controlled

Violation of a publicized employment rule or regulation.

The use of profanity or obscene language ir

managerial personnel in a disrespectful manner.

Proven substandard work performance.

Failure to abide by prescribed standards z
sanitation or safety.

Any physical condition which impairs the emg
the duties of his job at a satisfactory level on a
(1) year.

Habitual tardiness.

Unauthorized use of the Employer's property.

Unauthorized use of the Employer's premises

1 addressing supervisory or

s to personal appearance,

)onee'siability to perform all
permanent basis, or for one

3o

25




13. Having two or more unreported occurrences, or unexcused occurrences,
or a combination of both during a period of one (1) year, except in the
case of an emergency.
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ARTICLE 17
ACCESS TO PREMISES

The Association and its representatives, attorneys, tents and persons acting in
its behalf shall have access to the Employer's premises and work locations and
property, real and personal, on the same basis and subject to the same rules,
policies and limitations as are members of the general public. However, in an

emergency situation as declared by the City Manager, or a civil defense
authority, no visitation will be allowed.
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ARTICLE 18
BULLETIN BOARDS |
I

Section 18.1

The City agrees to provide reasonable space for buIIetln boards for the
Association's use. The bulletin boards will be prowded by the Association.

Section 18.2

The City shall permit the Association to post nci)tices of the Association’s
business after first presenting said notice(s) to the Depaﬂmeqt Head.

28 ]



ARTICLE 19
VOTING

During a primary, general or special election, an e
vote and whose hours of work do not allow suffic
allowed the necessary time off with pay for this pt
open one hour before or one hour after the emplo:
period, it shall be considered sufficient time for votin

29
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nt time for voting shall be
ose. Where the polls are
3's regular scheduled work



ARTICLE 20
LEAVE OF ABSENCE
Section 20.1
Employees who are on a duly authorized compens :d leave shall continue all
benefits as provided in this Agreement. Entitlemer: 10 benefits shall cease for

employees on partially compensated or uncompensz d leave.

Section 20.2

A medical leave of absence will be granted in ¢ ordance with the Family
Medical Leave Act.
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ARTICLE 21
HOURS OF WORK AND OVERTIME

Section 21.1

Forty (40) hours shall constitute a normal work week for an employee covered by
this Agreement. Nothing herein shall guarantee a employee payment for a
forty (40) hour week unless the employee actuall works forty (40) hours or
actual hours worked, authorized paid leave, and h day hours total forty (40)
hours. Personal Leave/Compensatory Time approv | two weeks {14 calendar
days) in advance will count as time worked for ...e purpose of calculating
overtime.

Section 21.2

Hours worked in excess of the regular forty (40 our work week shall be
compensated at the rate of time and one-half of the mployee's regular straight
time rate. Paid holidays are treated as time wor d in computing overtime.
Other paid or unpaid leaves are not treated as me worked in computing
overtime.

Section 21.3

If an employee covered by this Agreement is called out to work outside his
normal working hours, he shall receive a minimum of three (3) hours pay at the
rate of time and one-half his regular straight time rate. This does not apply to
hours which abut the normal work shift either before (within 2 hours), or after the
shift (within thirty (30) minutes) or prescheduled overtime hours.

Section 21.4

No City official shall take action to cause nonpayment of time and one-half when
the employee has performed work which entitles him to such payment.

Section 21.5

Work schedules will not be changed or altered in tt  middle of the work week to
avoid payment of overtime.

Section 21.6
An employee who, in the exercise of his official duties, is ordered or required by
the City to appear in court or for related depositions shall receive a minimum of

three (3) hours pay at the rate of time and one-half his regular rate when such
time is outside the employee’s normal work hours.
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Section 21.7
|

If, in the discretion of the City Council and/or the City Manager, it is determined
that civil emergency conditions exist, including riotls civil disorders, hurricane
conditions or what is judged to be a public danger or emergency, the provisions
of this Agreement may be suspended during the tlrlne of declared emergency,
provided, however, that the wage rates and monetary fringe benef ts shall not be
suspended, and the right of the PEA to grieve the smljspensmn of the Agreement
shall not be limited to rate and fringe benefits only. | ‘

Section 21.8 %

There will be no duplication premium payments and no claim that provide for
"overtime on overtime".

Section 21.9

Employees required to attend scheduled meetings at times outside their normal
working hours will be compensated at a minimum of two (2) 1 hours. These hours
will not count towards overtime payment. The Department Head/Clty Manager
shall have the option of adjusting the employee's hdurs in lieu of payment with
regard to meeting hours. Any schedule adjustment will be made during the pay
cycle. ;

i

Section 21.10 |

There will be no change in the current establish'ed work schedules unless
mutually agreed upon by the City and the Association.
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ARTICLE 22
OUTSIDE ACTIVITIES

Section 22.1

Employees shall at all times bear in mind that thev are seen by the general
public, while off duty as well as on duty, as pers 1wnel of the City of South
Daytona, Florida, and they shall at all times con’ ct themselves in such a
manner as to bring no discredit, directly or by assoc ion, upon the City or their
Department(s), and so as to cause no unfavorable wublicity to the City or the
Department(s).

Section 22.2

Employees accepting employment with any other € ployer while employed by
the Employer shall do so only so long as the em; yment is not a conflict of
interest. In such instances, the employee's primary bligation shall continue to
be to the Employer, and he shall arrange his affa... accordingly. All outside
employment shall be reported to the Department Head.
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ARTICLE 23
USE OF CITY PROPERTY

The Association and its employee representatives are strlctly forbidden, under
any circumstances, from using any City owned equ1pment for Association
purposes, including but not limited to the use of two way radios to announce
meetings, etc., use of office equipment including copyi machines and typewriters.
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ARTICLE 24
PHYSICAL EXAMINATIONS

Section 24.1

All applicants considered for employment in the Clty shall undergo a physical
examination, including drug and alcohol testing, by a physician duly licensed to
practice in the State of Florida. This physical examination should be taken prior
to reporting for the first day of work. The cost of the physical examination shall
be paid by the City. If the employee voluntarily |leaves the City within the
probationary period, the cost of all pre-employment screenilng will be deducted
from the last paycheck. Anytime during the course of employment the City
Manager shall have the right to require an employee to undergo a physical
examination by a physician duly licensed to practice in the State of Florida,
except for drug testing which will be conducted in accordance with the Alcohol
and Drug Testing Article contained in this agreement.| The City shall pay the cost
of said physical examination. i

Section 24.2 i

Each employee may be required, at the discretion of the City Manager, to
undergo a yearly physical examination at the City's expense.
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ARTICLE 25
MILEAGE AND PER DIEM

!

Employees who are authorized to use their own vehicle in the performance of
their official City duties, including attendance at courti will be compensated at the
rate published by the IRS on January 1 of each year; for mlleage reimbursement,
provided any mileage received by the employee from|other sources is remitted to
the City by the employee.

|
l
|
|
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ARTICLE 26
WAGES

SECTION 26.1

T Ao, 20 the City will make a one me wage adjustment of
o). T... wage adjustment will be ¢ :ulated and applied on the
pdse Nnourly idie,

CHnntivin Nrdnber 1 204 the City will make a ¢ time wage adjustment of
(). Tue wage adjustment will be calculated and applied on
uig vase nuuny rate.

T et oo, 204 the City will make a ¢ :-time wage adjustment of
o). The wage adjustment will be ¢ :ulated and applied on the
LASE OUIY 1dile.
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ARTICLE 27
ALCOHOL AND DRUG TESTING

Section 27.1

The City of South Daytona recognizes that drug anc Icohol abuse is a growing
problem within our nation’s work force. The City alsc zcognizes the tremendous
cost, both in terms of efficiency and in human suffei g, which drug and alcohol
abuse may cause. Substance and alcoho! abuse by mployees of the City does
have an adverse impact on City government, operati s, and the health, welfare,
and safety of City employees and the general | _dlic. Acknowledging the
necessity for action, the following Alcohol and Druc “esting Program is hereby
initiated for all employees.

Section 27.2

All persons applying for employment with the City st~'l| be required to submit for
testing for alcohol or substance abuse as a condition accepting employment.

Section 27.3

For individuals required to hold Commercial Driver's icenses, Federal laws will
prevail.

Section 27.4
The City prohibits all employees from:

1. Selling any drug, including alcohol or prescription drugs, whether
on or off-duty, unless the employee is legally entitled to sell the
substance in question under the circumstances.

2. Possessing any alcoholic beverage or unlawful drug while on-duty
or on City property at any time.

3. Using any substance (including illegal ugs prescription drugs not
prescribed for the employee by a phy :ian, aicohol or any other
substance) which may adversely affect b performance. This may
include both use while on-duty and use while off-duty which can
affect on-duty performance.

Section 27.5
The City Manager and the Department Head of the department involved shall

have the authority to require employees to submit to toxicology and/or alcohol
testing designed to detect the presence of any controlled substance, narcotic
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drug, or aicohol. When an employee is required to submit to toxicology and/or
alcohol testing it shall be limited to those circumstances which indicate
reasonable suspicion that the employee is under the influence of such
substances, suffers from substance or alcohol abuse aris in violation of the City
of South Daytona Personnel Rules regarding the pos ssion of such substances.

Section 27.6

In the event the City requests that an employee si'mit to breath, blood, urine
and/or other tests, in accordance with Florida State tatutes 112.0455, and the
City employee chooses not to submit to such tes or tests, then reasonable
suspicion to believe that the employee was under th< influence shall be grounds
for appropriate disciplinary action.

Section 27.7

If an employee tests positive for alcohol or drugs, except those prescribed by a
licensed physician, the City may impose disciplinary sanctions. Any employee
who is arrested for selling illegal drugs shall be subject to disciplinary actions up
to and including discharge. All employees who m'st use a prescription drug
which may cause adverse effects (for example, drow ness, impaired reflexes, or
reaction time) shall inform the City that they are tak..ig such medication on the

advice of a physician. It is the employee's responsil
possible side effects of the drug on his/her performal
use.

Section 27.8

In the event the City requests that an employee sul
the cost of such tests shall be paid by the City.

Section 27.9

Direct involvement in an accident by an employ
considered an example of reasonable cause to requi
or alcohol tests, where it appears such accident wot
the possible impairment of the employee involved b
Compensation injuries shall require post-accident dri
employee’s action(s) played a part/resulted in the ac

Section 27.10

Employees required to take regularly scheduled phy:
included as part of the examination a test for drugs o
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2 and expected duration of

it to drug or alcohol tests,

+ while on duty shall be
the employee to take drug
not have occurred but for
drugs or alcohol. Worker's
testing in cases where the
ient.

al examinations shall have
ilcohol.



Section 27.11

Employees with job performance or attendance problems shall bear the primary
responsibility to seek diagnostic and appropriate treatment for such problems. In
the event an employee seeks assistance and treatment forj an alcohol or drug
related problem, the above mentioned disciplinary system for violation of City
policy shall not be followed. An employee may be granted a one time leave of
absence not to exceed sixty (60) days to undergo treatment for alcohol or
substance abuse pursuant to an approved treatment program. The employee
may choose to use accrued personal leave for the|sixty (60) day period. No
benefits shall accrue during this period. The request must be voluntarily made in
writing prior to the institution of disciplinary measures for alcohol or substance
abuse and with full knowledge the employee is responSIbIe for all costs and
charges related to treatment. City employees with jObl performance and
attendance problems or who otherwise fail to meet th:e requirements of his or her
job and do not seek assistance shall be subject to the disciplinary actions as set
forth by City policy.

Section 27.12 |
The resuits of any drug or alcohol test shall be conSIdered a medical report and
shall be confidentially handled as if part of an mternal affairs| investigation of the
City, and the employee involved shall be afforded a pre-disciplinary hearing
which allows the employee to challenge or rebut the test fi ndings prior to any
disciplinary action being taken. |

Section 27.13

Decisions of an arbitrator under this Article shall be limited to a determination of
whether there existed reasonable suspicion ‘to actlvate the provisions of this
Article and if this issue is determined in the employees favor, he shall be
reinstated.

Section 27.14 !
_ : | ,

If testing is conducted based on a reasonable suspicion, the circumstances
leading to that determination shall be detailed in writing W|th|n seven (7) days. A
copy of the documentation shall be given to the employee up(i)n request.
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ARTICLE 28
EDUCATION

Section 28.1 ‘
|

The City of South Daytona is desirous of helping its employees in their jobs by
paying for job related courses during their off duty ho:urs, providing the classroom
schedules do not conflict with the employee's work sc’hedule.j The employee's job,
which they were hired to do, takes precedence over s}choolinQ which is considered
a fringe benefit. This policy will not cover courses that are not job related, degree
course requirements, credit by examination courses portfolio development,
military training experience tests, correspondence courses nor courses related to
accelerated college programs. Denied courses can be ::appealed to the City
Manager for interpretation, but not through the grievance procedure. A maximum
of nine (9) credit hours will be eligible for reimbursement annually.

: i
Section 28.2 ? E

The City Manager has the authority to approve any course, inlcluding tuition, books
and other course materials, provided the applicant isl not receiving benefits under
the G.I. Bill or other aid programs. Courses recognized for eci'iucational assistance
are: !

1. Job Improvement Courses: Courses d|rect|y related to the employee’s
assignment that will improve his skills, knowledge and ability to perform
his duties and increases, through more advanced technology, his
potential for promotion. }

2. In Service Training Cotirses: Courses in managerrflent and supervisory
development. All City employees are encouraged to participate in this -
type of training. !

Section 28.3 f

All regular full-time employees are eligible for participation in the city’s educational
program. |
|
Section 28.4 '

Employees with less than six (6) months service shall be permitted to participate
with the understanding that reimbursement shall not be made until such a time as
the employee has completed one (1) full year.
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Section 28.5

Employees receiving payment for their educational expense from other sources
are not eligible.

Section 28.6

An employee desiring to participate in the City's ducational program shall
submit an application to his Department Head requ ting approval for program
participation. If approved by the Department He: . the application shall be
forwarded to the City Manager for his concurrence ind subsequent approval.
(Note: The City will not provide reimbursement for .1y course initiated prior to
the date of approval of the application.)

Section 28.7

The application for program participation shall pr ide an agreement to be
signed by the employee, notarized and stipulating tt _ . the employee will remain
in the city's employment a minimum of three (3) full years after completion of the
approved course(s). Should the employee's service~ be terminated during this
period, voluntarily or involuntarily, the city shall be re bursed for funds paid the
employee for educational expenses as provided in t : following reimbursement
formula:

Termination After Completion Reimbursement to City of Course(s)
Less than 1 year 100%
1 year or more but less than 2 years 66%
2 years or more but less than 3 years 33%
Over 3 years 0%
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ARTICLE 29
TUITION REIMBURSEMEN

Section 29.1

Upon successful completion of the course, the emplc
be documented with his educational achievement,
arrange for reimbursement to the employee, expen
other course materials, based on the following schedu

Passing and as high as letter grade "C"
Letter grade "B" or better

Section 29.2

Reimbursement for courses in which letter grades ar:
be in the following manner:

Satisfactory
Unsatisfactory

Section 29.3

T

yee's pPrsonneI record will
and thq City Manager will
ses for, tuition, books and
le:

50%
100%

e not issued will

100%
0%

Should an employee leave city employment after completion of course(s), and
prior to compliance with the terms of his agreement to remain in city employment
for three (3) years or more, he shall reimburse the C|ty within six (6) months after

his termination for any costs due. Payment shall be
benefits, if any, accrued at the time of his terminatior

taken from the employee's
1. Any amount due the city

over and above said benefits shall be made on a monthly basis (principle and
interest) subject to prior arrangement with the City Manager. ‘Upon termination of
an employee who is indebted to the city, the City M‘anager will issue an official
city invoice to such employee showing the amodnt due: and the terms of
payment. Checks should be made payable to the Clty of South Daytona and
shall be deposited in the funds of the city. The City Manager's office shall be

responsible for maintaining records of each employee’
Section 29.4

Should the employee, through death, disability or

s educational account.

normal retirement, fail to

continue the required tenure of employment as provided herein, any remaining

liability for reimbursement of educational expe
automatically.
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ARTICLE 30
UNIFORM, CLOTHING AND EQUIPMENT

Section 30.1

The City will provide reimbursement, up to a maximum of two hundred fifty
($250) dollars for the replacement of corrective ler s if damaged as a direct
result of a work related accident. Replacement shall be limited to comparable
lenses and shall not include the cost of eye examinations.

Section 30.2

The City agrees to have each serviceable vehicle inspected by a qualified
mechanic. All vehicles will contain standard safety equipment.

Section 30.3

The City will furnish and maintain all safety equipm~-t and practices. The City
agrees that it shall conform to all standards require by the federal government
and its regulatory agencies, and shall implement the use of only such equipment
that will promote the safety and welfare of all employees covered under this
Agreement. All vehicles will contain standard safety equipment.

Section 30.4
Employees in positions cu—-*"- == --3g ~~*~*y  oes shall receive a shoe
allowance of one-hundred 10 de ars. Employees currently

required to wear a City speuineu nun-saicty shoe st | receive a shoe allowance
of fifty (50.00} dollars. Police Department employee required to wear a uniform
every day, shall receive a shoe allowance of sixty-fiv_ .65) dollars per year.
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ARTICLE 31
PERSONAL LEAVE

Section 31.1

I
|
i
!
|
?

|

After successfully completing thirty days of full-time service, each employee shall

earn Personal Leave time with which he/she may e
The time allotted for this purpose shall include all ti
non-hospitalized illness. The amount of time earnec
computed on bi-weekly basis, based upon a forty
personal leave time shall be taken in advance unless
approved by the Department Head or his designee.

|
conduct personal business.

me away from work due to
1 by an: employee shall be
(40) hour work week. No
speciﬁ¢ally authorized and

The m|n|mum withdrawal

shall be fifteen (15) minutes. Personal time that is t'aken after the expiration of

accrued time will be without pay. New employees
scheduled personal leave during probation.

Employees who do not use any unscheduled leave d
following their anniversary date (the date used for n
compensatory time equal to eight (8) hours. The eigh
the following anniversary date.
Section 31.2

Personal leave shall be accrued in the following mann

Years of Service Hours/Pay Period

shall not be eligible to use

uring ajone (1) year period
nerit purposes), will receive
t (8) hours must be used by

er for 40 hour personnel:

T6tal Hours/Year

30 days, but less than 4 years 6.7693

i

4 years, but less than 9 years 7.6923

176 hours

|
i 200 hours

9 years, but less than 14 years 9.2308

14 years, but less than 20 years 9.5385

20 years, but less than 25 years  9.8462
25 years, but less than 30 years 10.7693

More than 30 years 11.0770
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l 248 hours
i 256 hours
' 280 hours
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Section 31.3

Each employee may accrue up to seven hundred twenty (720) hours of personal
leave time. Employees that separate from the City, lexcept as stated in Section
31.5, will be paid for accrued personal time not to exceed a maX|mum accrual of
five hundred seventy (570) hours. Employees who retlre from the City with more
than twenty-five (25) years of service shall be entltlep to recelve payment for all
personal leave time to a maximum accrual of seven hundred twenty (720) hours.

Section 31.4 :

An employee who desires to resign in good standlng shall submlt his/her written
resignation to his/her supervisor or Department Head at least two weeks before
leaving, and must state the date the resignation shaII become effective and the
reason for separation. Failure to comply with this procedure may be considered
cause for denying such employee future employment by the City.

Section 31.5

A resignation, as a result of an unauthorized absence, does not entitle the
employee to payment of any benefit due, except|as provided by law. The
resignation by the employee is considered to be "not in good standing" as a
direct result of the unauthorized absence.
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ARTICLE 32
SHORT TERM DISABILITY

All regular full time employees hired before October “ 2008 will be provided with
Short Term Disability at the City's expense. Employt« s hired on or after October
1, 2008, will not be entitled to this benefit.

The policy will consist of a seven (7) calendar day elimination period with a
maximum of thirteen (13) week duration of benefit.
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ARTICLE 33
HOLIDAYS

Section 33.1

Days listed below are designated as official City holidays:

New Year's Day Good Friday

Memorial Day Labor Day

Independence Day Thanksgiving Day

*Employee's Birthday Day After Thanksgi ng Day
Christmas Day Day designated by tne City Manager

*Employee's Birthday (during employee's birth week)
Section 33.2

The City Council sets holidays and determines when they will be observed. If a
holiday falls on Saturday, it may be observed on the evious Friday. If it falls on
a Sunday, it may be observed the following day, londay. Holidays will be
regarded as eight (8) hours.

Section 33.3

Employees who are required to work on an official City holiday will receive their
regular pay plus holiday pay at the rate of one point five (1.5) times their base
rate for eight (8) hours. Employees required to work the holiday, in lieu of
holiday pay, may have the option of banking the eight (8) hours as leave time.

Section 33.4

Temporary and part-time employees who are not reqular employees will not be
paid for official holidays except when their normal cit: luty falls on the holiday.

Section 33.5

All employees who are not required to work (includi~~ those on scheduled days
off) will receive their regular rate of pay for eight \v) hours, provided that the
payment shall not apply in cases of unauthorized absence or unauthorized use of
sick leave on either or both of the employee's last scheduled day before the
holiday and/or his first scheduled work day after the holiday.

Section 33.6

Birthday holidays will be scheduled as time off.
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ARTICLE 34
RETIREMENT PLAN

The City participates in the Florida State Retireme = System. Full time regular
employees are eligible to participate, at their own e).. 2nse, in the City's Deferred
Compensation Program.

The City will, for employees hired prior to May 1, “~"3, pay $195.00, per fiscal

year, into the employee's Deferred Compensation 2 >unt. Employees hired on
or after May 1, 1993, will not be eligible for this Com,....1sation pay supplement.
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ARTICLE 35
JURY DUTY

If employees are summoned for jury duty, they will be granted the necessary time
off with pay for this civil service. A request for such time off must be made to
their Department Head who will notify the City Manager's office, stating the
approximate length of the employee's absence. Any payment received by the
employee shall be turned over to the City.
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ARTICLE 36

INSURANCE /WORKERS' COMPENSATION

Section 36.1

The first of the month, following one month of employment w
Daytona, regular full time employees are provided with
accidental death and dismemberment insurance at the city's ¢
life insurance is available at the employee's expense.

ith the City of South
life insurance and
expense. Additional

Section 36.2

The first of the month, following one month of employment with the City of South
Daytona, regular full time employees are provided with a choice of hospitalization
plans. The City pays the lowest cost premium for the emponee s portion of the
coverage for the plans offered. If the employee so desires, they may obtain the
other plan coverage as well as dependent coverage at their own expense.

Section 36.3

As required by Florida Law, employees of the City of|South Daytona are covered
by Workers’ Compensation from the date of employment Employees shall
" report any on the job injury immediately to their sup'erwsor or person in charge,
who shall render the necessary aid and advise the Department Head. There
shall be a State of Florida Notice of Injury filed with the Personnel Office no later
than 2:00 P.M. the following day. The City agrees that in the event of an on the

job injury to an employee, such employee will rece
plus a supplement from the City which will, for a m

days (based on a 40 hour week), result in the emplo

to the average net pay the employee received in the
the disability.

ve Workers Compensation
aX|mum; of ninety (90) work
yee recelvmg net pay equal
thirteen (13) weeks prior to

The time lost as a result of the on the job injdry, during the ninety

(90) day period, will not be charged against any existing type leave time. As a

condition precedent to obtaining paid disability leave,
assign his Workers’ Compensation weekly benefits

the employee must formally
to the city for the period of

the disability leave or any extension thereof. The Clty agree's that any employee
injured on the job shall be paid a full eight (8) hoHr wage for the day of the
accident if his treating physician advised that the employee!could not or should
not return to work that day.

- f
Employees injured in on the job related aCCIdents shall be given light duty
assignments, at the rate of pay for the work performed (the employee will stay in

his current step in the pay system but will be placed
for the work performed), when permitted to do so by
if such light duty work is available. The light duty
limited to departmental activities.

51

n the approprlate pay grade
the attending physician and
vy assignments shall not be




ARTICLE 37
BEREAVEMENT LEAVE

Section 37.1

The City agrees that when a death occurs in | : immediate family of an
employee, that employee shall be granted the nece ary time off, not to exceed
forty (40) hours in order to attend the funeral. Hours allowed must be used within
fourteen (14) calendar days commencing on the day of the death except in
extenuating circumstances which are approved by © : Department Head. The
City agrees that the immediate family as cited above shall be defined as lineal
ascendants/descendants including, but not limited >, son, daughter, mother,
father, grandparents, and grandchildren. Also included for purposes of this
section are husbands/wives, sisters/brothers, step-parents, step-children,
mother/father in-law and son/daughter in-law and any other person related by
adoption.

Section 37.2

In case of death of an employee’'s spouse or child, -~ maximum of 80 hours of
accrued personal/sick leave may be granted to the winployee. The Department
Head may limit such leave to less than the specified time or refuse to grant such
leave if the employee cannot demonstrate reasonable need for the amount
requested.

Section 37.3

In case of death of any other relatives, an employe may request one day with
pay to attend the funeral. Requests for time ¢ should be made to the
employee's Department Head who will make the dec >n. If leave is granted, the
Department Head shall notify the Personnel Office.
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ARTICLE 38
SEVERABILITY CLAUSE

Section 38.1

Should any provision of this collective bargaining agreement or any part thereof
be rendered or declared invalid by reason of any existing or subsequently
enacted State or Federal legislation or by decree of a court of competent
jurisdiction, all other articles and sections of this Agreement shall remain in full
force and effect for the duration of this Agreement. E

Section 38.2
The parties agree that they shall meet within thirty (30) days of the date when the

contract provision was determined invalid, in order to negotiate a replacement
provision. r

[’%)
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ARTICLE 39
ENTIRE AGREEMENT

Section 39.1

The Parties acknowledge that during negotiatic ; which resulted in this
Agreement, each had unlimited right and opportu y to make proposals with
respect to any subject or matter not removed by {a from the area of collective
bargaining, and that the understanding and agreem ts arrived at by the parties
after the exercise of that right and opportunity are set forth in this Agreement.

Section 39.2

Therefore, the City and the PEA, for the duration ¢ his Agreement, agree that
the other shall not be obligated to bargain collective with respect to any subject
or matter not specifically referred to, or covered in th.o Agreement.

Section 39.3

No language in this Agreement shall preclude the parties from mutually agreeing
in writing to re-open any of the provisions covered by this contract.
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ARTICLE 40
TOBACCO USE

SECTION 40.1

All bargaining unit employees hired after October © 2008 are not permitted to
use tobacco or nicotine products at any time (on ity or off duty) and must
comply with such prohibitions as a condition of hire a | continued employment.

SECTION 40.2

Violation of Section 36.1 will result in a one shift sus nsion for a first offense, a
three shift suspension for a second offense, and termrnation for a third offense.
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